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Offer : BUSINESS PROCESS SERVICES

Ref : TCSL/1890810/Mumbai/BPS/BSPA
Date : 15-Jun-2022

Ms. Pallavi Bhaskar Jagtap
Hanuman Nagar
Nandgaon, Maharashtra, India

Dear Ms. Pallavi  Bhaskar Jagtap,

Sub: Letter of Offer and Terms of Employment

We thank you for exploring career opportunities with Tata Consultancy Services Ltd.(TCSL). You have
successfully completed our initial selection process and we are pleased to make you an offer of
employment.

We are suitably impressed with your credentials and feel that your working with us will be mutually
beneficial and rewarding. We are pleased to inform you that you have been selected for the position
of Senior Process Associate in Grade BPO2 and your present posting will be at Mumbai. Your
Gross Salary / Annual Compensation Package including all benefits will be Rs. 3,00,006/- per
annum. Annexure 1 provides a break-up of the compensation package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing Annexure 2.

Your failure to accept the offer of the company within 7 days may lead to a presumption that you are not
interested in working in the company and the offer will stand revoked automatically at the sole discretion
of the company.

On joining and successful completion of joining formalities, you will be issued a Letter of Appointment by
the company. Joining formalities include a submission of a PAN Card and non-submission of the same
will delay your joining duty. The offer of employment is also subject to the individual being eligible and
legally permissible to work such as having a valid work permit or not being disqualified from being
appointed by any law.

If the requirements of the joining formalities including submission of PAN Card are not complied with by
you within 30 days of your date of joining, this offer of employment would stand revoke at the sole
discretion of the company. Your offer is subject to a positive background check.
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COMPENSATION AND BENEFITS

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary:

Your Basic Salary will be Rs. 11,016/- per month.

Bouquet of Benefits (BoB)

Bouquet of Benefits (BoB) offers you the flexibility to design part of your compensation within the defined
framework, twice in a financial year. All the components will be disbursed on a monthly basis. The
components under Bouquet of Benefits are listed below. The amounts given here for each of the
components are as per pre-defined structure. However, you may want to split the Bouquet of Benefits
amount between the components as per your tax plan. To design your Bouquet of Benefits, you may
access the link for BoB in the “Global Employee Self Service” (GESS) on “Ultimatix”, the internal portal of
TCS.

Taxation will be governed by the Income Tax rules. The Company will be deducting tax at source as per
income tax guidelines.

1.    House Rent Allowance

Your HRA will be Rs. 4,406/- per month.

While restructuring your BoB amount to various components, it is mandatory that at least 5% of monthly
basic pay be allocated towards HRA

2.    Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to 8.33% of basic salary or a
pro-rata amount in case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary.

To avail income tax benefits, you need to apply for a minimum of 3 days of leave and submit supporting
travel documents.

3.    Food Card

You will be eligible for a Food Card. It can be set up to a maximum of Rs. 3,000/- per month for tax
exemption. It can be used to purchase food items at all domestic VISA enabled restaurants and fast food
restaurants including TCS cafeterias.

Night Shift Allowance

TCSL has agreed to provide its clients 24 X 7 production support environment. Shift working is therefore
an incident and condition of service. Failure, refusal or inability to work in the night shift without
reasonable cause may lead to severance of employment.

Employee assigned to night shifts on client request in the BPO department, would be eligible for a Night
Shift Allowance of Rs. 200/- per shift. In order to avail this allowance the associate must work between
11.30p.m. and 6.30 a.m. IST excluding break. All approved claims will be paid post tax deduction along
with monthly salary.

Performance Pay

Monthly Performance Pay

You will receive a monthly performance pay of Rs. 2,900/-. The same will be reviewed on completion of
your first Anniversary with the company and will undergo a change basis your own ongoing individual
performance.
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Monthly performance pay is also linked to your allocation status and will undergo a change in case you
are unallocated for a period of one month or more.

CITY ALLOWANCE

You will be eligible for a City Allowance of Rs. 750/- per month. This allowance is fully taxable, is specific
to India and linked to your base branch. It is subject to review and will be discontinued while on
international assignments.

OTHER BENEFITS

1.    Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependents under the company’s
Health Insurance Scheme (HIS). You are automatically covered under a default HIS Plan. You will be
eligible for Domiciliary and Hospitalization covers as per the default plan applicable. These benefits are
extended on payment of applicable premium as per the scheme.
You have the flexibility to choose a plan which is higher than the existing default plan, by paying the
applicable additional premium plus Service Tax.

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatment up to
a specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a
specified limit for each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the default plan
applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is
entirely borne by TCSL, provided these members are explicitly enrolled by you under the scheme.
Additionally, if you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

ii. Floater Cover Premium:  Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will
prevail. For further details, please refer to the policy document.

2.    Maternity Benefits:

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or commissioning
mother may avail maternity leave for twelve weeks. For more details on the benefits and eligibility, once
you join, please refer to TCS India Policy- Maternity Leave.

3.    Compensation Benefits under ESI Act / Employees' Compensation Act*:

If you are covered under Employees State Insurance Act (ESI Act), 1948 you are entitled to claim the
benefits in the event of accidental injury resulting into death or disablement arising out of and in the
course of employment, from Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of death
/ disablement arising out of and in the course of employment as per the  benefits under the Company's
Afterlife Benefit Policy / Personal accident insurance scheme, whichever is applicable. For more details
on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance after joining the
organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as
per the ESIC Act.

4.    Professional Memberships
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You will be eligible for reimbursement of expenses towards professional membership as per TCSL’s
policy.

5.    Tata Sons & Consultancy Services Employees’ Welfare Trust (TWT):

You will become a member of the TWT, on completion of continuous service of one year from the date of
joining TCSL and a nominal annual membership fee of Rs. 250/- will be borne by you. The Trust provides
financial assistance by way of grants/ loans in accordance with the rules framed by the Trust from time to
time for medical and educational purposes and in case of death of members while in service

SOCIAL SECURITY / RETIRALS BENEFITS

1.    Provident Fund:

You will be a member of the Provident Fund as per the provisions of “The Employees Provident Fund and
Miscellaneous Provisions Act, 1952”, and TCSL will contribute 12% of your basic salary every month
towards Provident Fund, as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your previous
employer or your PF and/or Pension account number with previous employer on the Declaration Form
(Form 9) at the time of joining TCSL so as to link your UAN with TCS PF / Pension account or generate
new UAN if not allotted to you earlier.

2.    Employees' Pension Scheme:

Your enrolment under the Employees’ Pension Scheme will based on the details you provide under the
Declaration Form (Form 9) at the time of joining TCSL.

3.    Gratuity: 

You will be eligible to gratuity in accordance with the rules applicable.

The company will consider the number of years of service completed for the purpose of calculation of
gratuity.

TERMS OF EMPLOYMENT

1.    Relevant Experience:

Of your total experience, 1.75 years are considered to be relevant to the company's business.

2.    Probation Period:

You will be on probation for 3 Months.

If your services are found to be satisfactory during the period of probation, your confirmation will be
communicated to you in writing upon successful completion of your probation period.

3.    Working Hours:

You may be required to work in shifts and/or in extended working hours, as permitted by law.

4.    Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as defined in
the company transport policy. TCS employees living beyond these boundaries would be required to make
their own arrangements and the routes are predetermined and not permitted to be varied under any
circumstances. The company will make appropriate provisions for those working in night shift as permitted
by law/ policy.

5.    Leave :
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You will be eligible for leave as per the Company's Leave Policy.

6.    Mobility :

The Company reserves the right to transfer/utilise your services at its sole discretion at any of its offices,
work sites, or associate or affiliate companies, firms in India or outside India which are currently in
existence or which may likely to come into existence anywhere in India or abroad, on the terms and
conditions as applicable to you at the time of transfer. In case you refuse to join duty at the transferred
location within stipulated period, your services are liable to be terminated. This is without prejudice to the
company’s right to take disciplinary action under the Industrial Employment Standing Orders Act, 1946.

7.    Increments and Promotions:

Your merit, performance and contribution to the company will be the primary considerations for annual
salary increments and your potential to perform and availability of suitable positions will be considered for
promotions. Salary increments and promotions will not be direct and will be based on the company’s
Compensation and Promotion policy. Increments shall depend on several factors like company’s
performance, your  individual performance, track record and contribution to the company, attendance,
behavior and conduct during the period under review as per the Company’s policy as may be applicable
from time to time.

BPO Z associates will be eligible for promotion and career progression subject to successful completion
of graduation as per BPS Policy.

8.    Alternate Employment:

As a whole-time associate of TCSL, you are not permitted to undertake any other employment, business,
assume any public office or private office, honorary or remunerative, without the prior written permission
of TCSL.

9.    Confidentiality, Data and Intellectual Property Protection :

As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms,
which aims to protect the intellectual property rights and business information of TCSL and its clients. The
detailed Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2.

10.    Work in SBWS™ mode:

TCS’ Secure Borderless Workspaces™ (SBWS™) is a transformative operating model framework that
allows seamless deployment of virtual workspaces in a secure manner that enables flexible working
options aligned to its business objectives. You may be required to work either from TCS offices/TCS
Client offices or from home (remote working) as per the requirements of the project or group you are
assigned to work with and as communicated to you by the Unit HR or your supervisor. You are required to
abide by the Policy and / or Guidelines issued by TCS from time to time while operating within this
framework. For more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working
and ensure adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

11.     International Deputation Agreement:

You are required to sign the International Assignment Agreement, which requires you to serve TCSL for a
minimum of 90 days, on completion of every overseas deputation that exceeds 30 days. International
Assignment Agreement is a one-time agreement, applicable for the entire tenure of employment with the
company.

This is to ensure that the knowledge and information gained by you during your deputation is shared and
available to the company and its employees in India. This transfer of knowledge and information is
essential for the company to continue to serve its clients and customers better.

If you are deputed internationally for training, you will be required to sign an agreement to serve the
company for a minimum period of 90 days on completion of each such training.
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12.    TATA Code of Conduct:

You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as
an employee of TCSL.

13.    Retirement:

You will retire from the services of the Company on completion of 60 years of age as per the proof of age
submitted by you at the time of joining. .

14.    Medical Tests:

You are required to undergo a pre-employment medical check-up and obtain a fitness certificate from the
company`s doctor. This is a pre-condition for employment. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of
this offer. To verify your identification, we request you to carry a photograph and a photo identification
document issued by government like passport, PAN card, Election Card, Driving License etc. If you are a
campus recruit, you may produce your current educational institute`s photo identification card in the
absence of government photo identification document.

Retention of reasonable medical fitness is also a condition of employment. . The opinion of the doctor
appointed by the company shall be final and binding on both parties. The company also reserves the right
to get yourself examined by a doctor at any time during your employment to ascertain your medical
fitness. Your failure, refusal or inability to appear for such medical examination will result in the
determination of your employment contract without any notice or notice pay in lieu of notice.

Your services are liable to be terminated / determined on account of your continued ill health or if you are
found to be medically unfit for the job as may be certified by the company’s doctor.

15.    Notice Period:

Upon your confirmation, this contract of employment is terminable by you by giving 90 days notice in
writing to TCSL.  It is clearly understood, agreed and made abundantly clear that you shall have to
necessarily work during the period of notice of 90 days given by you under this clause. However, upon
your serving the notice under this clause, TCSL may relieve you any time during the period of notice at its
sole discretion.
 
Upon your confirmation, this contract of employment may be terminated by TCSL by giving you 90 days
notice or payment in lieu thereof.
 
It is understood, agreed and made abundantly clear herein that you shall have to necessarily work during
the notice period given by TCSL under this clause, unless you are otherwise relieved by TCSL by giving
you payment in lieu of notice.
 
Your failure to comply with this clause will entail monetary payment of damages to TCS as may be
determined by it at its own discretion having regard to the responsibilities shouldered by you while being
in the employment of TCS.

16.    Background Check:

Your employment will be subject to a background check in line with the company's background check
policy. A specially appointed agency will conduct internal and external background checks. Normally,
such checks are completed within one month of joining.

The offer of employment is subject to the condition that the person concerned has not been guilty or
convicted for any criminal offence in the past.

If the background check reveals unfavourable results, you will be liable to disciplinary action including
termination of service without notice.

17.    Submission of Documents:

At the time of your joining, photocopy of the following documents should be submitted. Please carry the
original copies for verification.



Private and Confidential
TCSL/1890810

7

-    Standard X and XII Mark sheets equivalent
-    Degree certificate and mark sheets for all semesters
-    Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
-    Birth Certificate / Proof of Age
-    Experience certificate from your previous employer(s) indicating the following :

i.    Period of employment
ii.   Technology areas you worked on
iii.  Certificates for any training provided by your previous employers in various
      technologies

-    Release letter from your current employer indicating the date of release
-    Passport
-    6 photographs - passport size
-    A photocopy of your Permanent Account Number (PAN) Card
-    An affidavit / notarised undertaking that there is no criminal offence registered/pending against you

Your original documents will be returned to you after verification

18.    Letter of Appointment:

You will be issued a letter of appointment at the time of your joining and completing joining formalities as
per the company's policy.

19.    Processing of Personal Data

Your personal data collected and developed during recruitment process will be processed in accordance
with the TCS Data Privacy Policy. The personal data referred therein are details related to contact, family,
education, personal identifiers issued by government, social profile, background references, previous
employment and experience, medical history, skillset, proficiency and certifications, job profile and your
career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background
check, project assignment, performance management, job rotation, career development including at
leadership level, diversity and inclusion initiatives, global mobility, wellness program, statutory and legal
requirements and specific organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data
Privacy Policy. In some scenarios of your PI processing, you will be provided with appropriate notice
and/or explicit consent might be obtained from time to time.

For the purposes mentioned above, your required PI may be shared with specific vendor organizations
who provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and
visa, payroll services, associate engagement activities, and financial and taxation services.
As TCS is a global company, your PI may be shared with entities outside India, limited for the purposes
mentioned above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions
and / or TCS policies/notice provided applicable at your overseas location.

20.    Terms and Conditions:

The above terms and conditions of employment are specific to your employment in India and there can be
changes to the said terms and conditions in case of deputation on international assignments during the
course of your employment.

21.    Employment in India:

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit and or any other
permissions and / or documentation as prescribed by the Government of India for permanent employment
with TCSL.
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22.    Rules and Regulations of the Company:

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of the company as applicable to you and the changes therein from time to time.

23.    Compliance to all clauses

You will be required to fulfill all the terms and conditions mentioned in this letter of offer. Any failure to
fulfill any term and /or condition would entitle TCS in withdrawing this offer letter at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in
the employment and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you
fail to join on the date provided in the TCSL joining letter, the offer will stand automatically terminated at
the sole discretion of TCSL

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Ltd..

Girish Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits Gross Salary Sheet
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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        GROSS SALARY SHEET Annexure 1

Name Ms. Pallavi Jagtap

Designation Senior Process Associate

Grade BPO2
Relevant Experience
(In Years)

1.75

Table 1: Compensation Details: (All Components are in Rs )

Component Category Monthly Annual

1) Fixed Compensation

Basic Salary 11,016 1,32,192

Bouquet of Benefits # 7,824 93,893

2) Performance Pay

Monthly Performance Pay 2,900 34,800

3) City Allowance 750 9,000

4) Annual Components/Retirals

Health Insurance NA 7,900

Provident Fund (at 12% of Basic Salary) 1,322 15,863

Gratuity Fund (at 4.81% of Basic Salary) 530 6,358

Total of Annual Components & Retirals 1,852 30,121

TOTAL GROSS 24,342 3,00,006

# Refer to Table 2 for TCSL defined Structure

Table 2:TCSL defined structure for BoB (All Components in Rs)

In case, you wish not to opt for the BoB, Defined Structure as given in Table 2 will be applicable.

Component Category Monthly Annual

House Rent Allowance 4,406 52,877

Leave Travel Allowance 918 11,016

Food Card 2,500 30,000

GROSS BOUQUET OF BENEFITS 7,824 93,893
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Confidentiality, Data and Intellectual Property Protection Terms

Annexure 2

1. Confidential Information

“Confidential Information” shall mean all Inventions and Know-how, information and material of TCS and
its subsidiaries as applicable (Collectively termed as ‘TCS’) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information, data, material
or any nature whatsoever or any parts thereof, additions thereto and materials related thereto,
produced or created at any time by  TCS or the Associate in the course of or in connection with or
arising out of  the Associate’s association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related documentation
and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture,
operation, specifications, use and services of the TCS equipment and components, including, but not
limited to, engineering and laboratory notebooks, reports, process data, test data, performance data,
inventions, trade secrets, systems, software, object codes, source codes, copyrighted matters,
methods, drawings, computations, calculations, computer programs, narrations, flow charts and all
documentation therefore and all copies thereof (including for avoidance of doubt any such material
belonging to the Clients of  TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could
cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected
or obtained by the Associate in the course of or arising out of the association with TCS or while in or
in connection with or for the purposes of his/her association with TCS or any of the operations and
entrusted by TCS to the Associate.

2. Associate’s Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS.
Associate agrees not to use, or cause to be used, or disclose or divulge or part with directly or indirectly
any Confidential Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with TCS. Upon termination of
employment, the Associate agrees to surrender to TCS all Confidential Information that he or she may
then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at
all times vest in and remain with or belong to TCS and Associate shall have no right title or claim of any
nature whatsoever in the Confidential Information. Associate shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, or reports and
enhancements made, created, developed, conceived or devised by him or her arising out of his or her
engagement  with TCS, including in the course of provision of services to the Clients of TCS and
Associate hereby agrees and confirms that all such intellectual property rights shall at all times vest in and
remain vested in TCS and agrees to transfer and assign to TCS any interests Associate may have in such
intellectual property rights  including any interest in and to any domestic or foreign patent rights,
trademarks, trade names copyrights and trade secret rights therein and any renewals thereof. On request
of TCS, Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to effectuate the
provisions hereof. All expenses of filling or prosecuting any application for patents, trademarks, trade
names, or copyrights shall be borne solely by TCS, but Associate shall co-ordinate in filing and / or
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prosecuting any such applications. Associate hereby expressly waives any “artist’s rights” or “moral
rights”, which Associate might otherwise have in such intellectual property rights.

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret
character and is vital to the continued success of TCS’s business. Associate further acknowledges that he
or she is `associated with TCS in a capacity in which he or she will become acquainted with all or part of
such Confidential Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it secret and
confidential.

5. Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and
while working on the premises or facilities of TCS or its Clients or in connection with the development of
any intellectual property rights or work for or on behalf of TCS;

(a) Use any third party material or intellectual property rights except those intellectual property rights
provided by TCS or expressly authorized by TCS or without having proper authorization or license or
approval of the respective owner of such intellectual property rights.

(b) Participate in any activity for creation (including conception, design, development, testing,
implementation, support or marketing) of any Intellectual Property for or on behalf of TCS or its
affiliates if Associate has been exposed, directly or indirectly, to any Third Party IP which is in the
same subject area (such as research area, technology or application area) as, or which is same or
similar to, the Intellectual Property or any portion thereof, to be so created, unless;

i)  Associate has expressly declared to TCS in a prescribed form whether such exposure was owing
to publically available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or
approval of the respective owner of such Third Party IP to use the same in Intellectual Property or
portion thereof to be created and authorized in writing Associate’s participation in such activity.

(c) Knowingly access, make reference to or use any Third Party IP (except as permitted    under Section
5(a), directly or indirectly, during the period of association with the creation (conception, design,
development, testing, implementation, support or marketing) of TCS Intellectual Property or portion
thereof, which is in the same subject area of TCS Intellectual Property or which is same or similar to
such TCS Intellectual Property or portion thereof being created. In case, Associate access or is
exposed to any such Third Party IP during such association, Associate shall promptly bring it to the
notice of TCS IP asset owner or TCS project manager in writing and immediately cease to participate
in any such activity.

6. Security policies and Guidelines.

6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and
processes including IP, Information Security and Confidentiality of TCS in force from time to time
whether expressly endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with
TCS, Associate will have access to, obtain or come across personal data or information of other TCS
Associates or Clients, including without limitation, sensitive personal data or information (collectively
“Personal Data and Information”) within the meaning of the applicable Indian Law and Rules or any
other applicable Law, directive or regulation anywhere in the world. In respect of any such Personal
Data and Information accessed, obtained, acquired or processed by Associate for and on behalf of
TCS, its affiliates or Clients, Associate undertake that he/she will:

(a) Process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the
case may be, and only on and in accordance with instructions received from the data controller
from time to time;

(b) Abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the
Personal Data and Information;
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(c) Promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates,
as the case may be, of any actual or suspected incident of unauthorized or accidental disclosure
of, or access to, the Personal Data and Information or other breach of this section (a “Security
Breach”);

(d) Promptly provide TCS with all information in Associate’s notice, possession or control concerning
any Security Breach and not make any public announcement regarding a Security Breach without
TCS’ prior written consent;

(e) Not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents
to be in breach of its obligations under any privacy or data protection policy, regulation or
legislation;

(f)  Upon expiry or termination of Associate’s engagement with TCS, return all copies of the Personal
Data and Information to TCS in Associate’s possession or control; and

(g) Promptly bring to TCS’ notice of any request received from a data subject to have access to
his/her Personal Data and Information or of any other communication relating to the access, use
or processing of any Personal Data and Information (including any notice from the regulatory
body) and fully co-operate and assist TCS in relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or
otherwise process Associate’s Personal Data and Information in connection with his/her engagement
with TCS, in accordance with the then / current TCS policies and procedures and applicable privacy
and data protection legislation. TCS may use third party services or sub-contractors to collect or
otherwise process Associate’s Personal Data and Information for which TCS shall remain
responsible for such third party services provider or sub-contractor’s compliance with TCS’
obligations hereunder.

	7. Working in SBWS™ Framework:

Associate may be required to work in TCS offices or its Client’s premises or from home (remote working)
as per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and
information security risks. Associate acknowledges that when working remotely the Associate:

a)    will work only in a private, secured work area in compliance with the guidelines issued and
amended from time to time.

b)    will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

c)    will bring to the notice of HR of the Unit to any circumstances that prevent Associate from
working in a manner consistent with TCS data privacy and security policies/ protocols.

d)    will inform the HR of the Unit if the Associate shares a home with any family member or an
individual who is employed by a competitor of TCS or TCS client the Associate is assigned to, or
if any other circumstances at home exist which implicates the TCS Code of Conduct Conflict of
Interest provision.

e)    will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.
f)    will be using the Company allotted laptop or similar authorized computing device (together called

“official asset”) only to connect to TCS network/customer network through authorized means (or
the Customer provided laptop to access the customer network if so, mandated by the Customer).

g)    will not allow anybody to share the official asset being used.

8. Restriction on Associate’s Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information
including intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in
the course of his or her employment with TCS come into his or her possession or knowledge unless
specifically authorized to do so in writing by TCS.

9. No License

TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained
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by TCS is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure
to Associate of the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or
knowledge of Associate is of a unique, highly confidential and proprietary nature. It is further
acknowledged by Associate that the disclosure, distribution, dissemination and / or release by Associate
of the Confidential Information without the prior written consent of TCS or any breach of the
Confidentiality, Data and IP Protection Terms by Associate will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall without prejudice
to any other remedies available to it, be entitled to appropriate equitable relief including the relief of
specific performance and injunctive relief, in addition to whatever remedies it might have at law.

11. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance with    the laws of
India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated
by TCS, whose decision shall be final and binding upon the parties hereto. Subject to the above, the
arbitration shall be governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-
enactment thereof. Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall
not be a ground for objecting to such arbitration or challenging the decision of the arbitrator.  The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties agreed to
the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be
deemed null and void without annulling or rendering invalid the remainder of the Agreement and if the
invalid portion is such that the remainder cannot be sustained without it, the Parties herein shall find a
suitable replacement to the invalid portion that shall be legally valid.

(d) This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate
or referenced in any such documents constitutes the entire understanding between the parties and
supersedes all prior agreements and understandings pertaining to the subject matter thereof. No
delay of omission of either Party in exercising or enforcing any of their rights or remedies hereunder
shall constitute a waiver thereof.

(e) This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by
authorized representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall
continue during the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving
this offer.

This is to confirm that I have received the Letter of Offer on ________________ .
I hereby accept this Offer and intend to join service on__________________.

Name: Ms. Pallavi Jagtap
Address:

Signature:
Date:







                                                                                                                                                         

 

Sep 24,2021 

 

IRFAN ABDULLAH KHAN, 

nashik.                                

                                                                OFFER OF APPOINTEMNT 

 

Dear IRFAN ABDULLAH KHAN, 

 

This has reference to the interview and discussions you had with us. We are pleased to offer you 

the position of “Junior Research Associate” in “Chemistry Solutions” under the grade of 

“Professional” in level “P0” and you will be based at Hyderabad. 

 

On successful completion of one year, you will be designated as “Research Associate”.  
 

Your Annual Cost to Company (CTC) will be Rs.2,50,008/- per annum (Rupees Two Lakhs Fifty 

Thousand only). This includes Annual Gross Salary of Rs.2,02,344/- and Retirals & Benefits of Rs. 

47,664/- per annum.  Detailed CTC breakup is given in Annexure. 

 

 

You will be on Probation for the first 6 months and during this period either party can terminate 

the service by giving one-month notice and thereafter three months’ notice in writing, subject to 
terms of Service Agreement.  

 

The Service agreement is for a period of 36 months. In case of breach of contract, you will be 

liable to pay 2 months last drawn Gross Salary to cover the investment we made during hiring, 

assimilation, project training and deployment.  

 

Please note that you are required to join the organization on or before Oct 04,2021 failing which 

this offer of appointment stands withdrawn. Kindly note that this offer is confidential. A detailed 

letter of appointment shall be given to you on joining. You are requested to undergo pre-

employment medical checkup before the date of your joining.  

 

 

 

 

 

 

 

 

 

 

 

 

 



                                                                                                                                                         

 

Kindly note that this offer is confidential.   

 

Please note that your employment will be subject to: 

1. Medical fitness as per the pre-employment medical checkup report.  

2. Clearance in the background verification checks that may be required as per the 

company policy. 

3. Submission of all the following self-attested documents at the time of joining:  

i. Reference letter from Head of Department 

ii. Course completion certificate from the College / Head of the Department 

iii. Four copies of your latest passport size photographs 

iv. Certified true copies of all the educational certificates 

v. PAN Card  

vi. Aadhar Card  

vii. 2 Post Card size photographs of candidate taken along with Family 

 

Please sign and return the duplicate copy of this letter as a token of your acceptance of this 

offer. 

 
Yours Sincerely 

For ARAGEN LIFE SCIENCES PVT. LTD 

 
Joy Dupati 
Senior Director – Human Resources 

 

I accept the offer of appointment on the above terms. 

Signature of the candidate: ________________________                      Date: ___________________ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



                                                                                                                                                         

 

 

 

ANNEXURE 

 

 SALARY STRUCTURE –  IRFAN ABDULLAH KHAN 

 

Salary Components Per Month (Rs.) Per Annum (Rs.) 

A. Gross salary 

Basic 6,744 80,928 

HRA 2,698 32,376 

Special Allowance 7,420 89,040 

Gross Salary (A) 16,862 2,02,344 

B. Retiral & Other benefits 

Provident Fund 1  1,700 20,400 

ESI 1 548 6,576 

Statutory bonus 1,400 16,800 

Gratuity 2 324 3,888 

Total value of benefits (B) 3,972 47,664 

Total Cost to Company (A +B ) 20,834 2,50,008 

 

1. PF & ESI mentioned above are employer’s contribution.  
2. Statutory Bonus & Gratuity are payable as per the Act. 

3. In addition to the above you will be covered under company’s GPA, GTLI and EDLI Policies 

 

 

Yours Sincerely 

For ARAGEN LIFE SCIENCES PVT. LTD 

 
Joy Dupati 
Senior Director – Human Resources 

 

I accept the offer of appointment on the above terms. 

Signature of the candidate: ________________________                      Date: ___________________ 
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To,

Mr. Aakash Ramkrishna pathak

N I J1 31 3 Near Renuka Mata Mandir,
Mahanana Pratap Chowk, Cidco Colony,
Nashik, Maharashtra - 422009
E-Mai l: arpathakTTT@gmait.com
Mob. llo: +91-7387989881

Dear Mr. Aakash,

This is with reference to the discussion we
subsequent to your representation and in
position QC Chemist - QC with effect from

1. Location and Residence

Your place of work will be at present in Goa -
advance and your residence shall be close to r
Goa unit.

2. Position, Engagement & Term

2.01 Position

We appoint you, as "QC Chemist - QC". The
services of you in such capacity and under tern
company rules and business plan. ln this caparcompany rules and business plan. ln this capac
the Company and to the direations of the Board,
duties and carrying out such responsibilities as pe

and as per rules and regulations of the companl
of the industry.

2.02 Probation
lnitially you will be on probation for a period of 6
not meet the desired level, the probation period

of 6 months. Management reserves the right to
notice period or any salary in lieu of it further i

desired level your services can be terminated
probation period, the management reserves the
or dispense with your services anytime either

rill be
rmina
case
rring '

ght to

No.:

t ch Organics Ltd.
N No. tr24239HR t999 t,LC 048878

Date- 13111412022

shall conrtinue to eng;age the
as the Company may deem lit as per
', you shall be suLrject to the bylaws oft, , , Y4 vr rqrre vr

serve the Compan), by performing such
of this present appointmr:nt letter

,in nce with the best slandards

. ln case your performarrce does
for an additionill period

your service without giving any
performance does rrot meet

probation period or e,xtended

extend your probation

or extenderJ period of probation.

ioner after ltlre expiry of initial or
| -124407 0t00 (60 Lines)

: www.irLtech.in

Unit and you should have arranged in
tanufacturing plant / office pref,erably in

Unless confirmed in writrng, you will be deen
Plot No.27, Sector - 34, Gunrgram-122004,

aka Dhargal, I'ernem, Goa-21035 1 3

Pali-306 I 05 (Raj asthan)

Fax :- 91 - 12 4407 qzz,Email : info@foteih.in

Worls:- Unit I : 33llL, Dhaxgal Itdusfiial Estate, Opp.R.T.O.

Unit tr : 143, Village Btatia Kalan, Teh. Raipiu,
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the extencJed period of probaiion. ln case
trrespective of the nature of your employmr
Days.period), you are required to give the re
the charge properly. you have tJpay back

, i.e.

ll the
take

company, and clear all flre dues. you have
concerned departments & other brancheVl
Otherurise, you will be liable to make or"r. tnu

2.03. Non-compete

(a) Employee/workers/oiiicers
nature of the Company,s business, that

any reason other than a termination by the C
directly or indirectly, individually or on 

-behalf 
,

officer, principal, agent, executive, or in any o
business or employment, or aid or endeavor
or legal entity, which is engaged or is
elsewhere in world (a "Competito/')

in tradinE of agrochemical Product (fumigants)

Employee, however, may accept employment

assistance to any parl of the Cornpetiior that is
(ii) the Conrpany slrali receive, prior tc Employ,

and proprietary information renders him/her
industry, anci that she/ he will have the
with exisiing and pi-ospective custonrers of ny during tlre course of and as aresult of his/lrer employment with the
course of Enrployee's/worker's/officer,s
of Twenty Four (24) monilrs after the date of ination of hts/her employment for

without cause, Employeer shall not,

not now parties to this Agreement, or as a
r, company, enterprise or entity
, partner, stockholder-, director,
or relationship, engilge in any

any person, business, :nterprise
in the Business withln lndia or

(b) For purposes of this Clause, mean the business carry on by
Company irrc!uding nranufacturing of

(c) During the Employment Term and for a peri

the expiration ortermination of the Employee'
such termination is voluntary or involuntary, E
consent of the Company, on behalf of himsel
business, enterprise or entity,

(i) directly or indirectly solicit, divert or
consultants or representatives to terminate
or hire any employee, consultant or
or otherwise; or

(fumigants) and services and
based in lndia or elsewhere.

thr+ business of which is

'wenty-Four ('24) months following
with the Company, whether

shall not, without the prior written
or on behall' of any othe r person,

any of the employees agents,
its relationship with the C;ompany,

so sc,licited or enrlouraged

-403513, PhLone No. : 081|2-2240819

: +91-\244407000 (60 tines)
tech.org

cjiversified provided tirat (i) Employee will not or indir'ectl,y, render sr:rvices or
engagecl in the Busilress; and

Competitor, written assurances deemed
ing servicers to or assis,ting such

the Company from Employee and
the Cornpetitor that Employee will not, direcfly
to any part of tlre Competitor that is in an,v way in the Business of the Oompany.

, render senlices or assistance

Employee may also accept empioymerrt with based in lndia, with any
lndian company based in lndia that is not Business

t ch Organics Ltd.
N No. U24239HR 1999 pLC 048878

to leave your job (erployrnerrt),
or probationary (aiter 90

site to the cr)mpany and hancj over
ancl loans taken from the

a clearance certificate from all the
before hanrJling over flre charge.

recognizes the highly competitive
e Ccnrpany's confidential records
and unique within the C)ompany,s
l develop substantial relationships

light of the fcrregoing, riuring flre
rith the Company arrd fcrr a period

peci

unity

any

" sha

any

Fax :- 9l-ll2 4407022,Website I

Unit II : 143, Village Bir{tia Kalan, Teh. Raipuri, Distt.
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(iii) Directly or indirecfly on behatf of a

time of the termination of his/her

(ii) Directly or indirecfly solicit or encourage
representatives of the Company to beco
consultants of a Competitor;

to solicit, divert or appropriate any custc
Company who were (a) customerr, ttiuntr,

year period prior to the termination of imploy
whom Employee had contact dui.ing hisiher
prospective customers, clients, vendors
termination of employment with respect to
sales presentation (or similar offering of se
the termination of Employee,s emplo-yment
had contact during the period of his/her

Employee recognizes and acknowledges th
this Agreenrent are legitimate and fair in tignt

develop and market its services and productl
customers and competitors of the Company ar
world and that a business competitive with
within these areas as a result of the unique
other advanced communications techniques.

his/her substantial contacts with customers

geogi-aphical application of the provisions and

with the Company.

2.04 Best Efforts

reasonable under the circumstances. Emp
his/her employment with the Company ter
earn a livelihoocj without violating the foregoinr
a livelihood without violating such restrictions is

You give the best of your ability, devote your
achieve the targets as per tl.re business plan
our opinion which is final in this matter, you are
without prior permission, disobedience, disordr
or violation of service rules/terms & concjition
misconduct then your services will be
compensation.

You shall not misbehave with any of the clients
to collect any cash from any of the clients until
cash collected should be deposited against
at the earliest.

2.05 Exclusivity You will be a whole time em
you shall not undertake or engage in any other

33llA, Dhargal lndustrial Esrate, Opp. n.Jf.O.Naka Dhargalfi

Head Office : Plot No.27, Sector - J4, Gurugram-122M
Fa:r :- 9 I - I 2 4407 O2z,Website

Unit II : 143, Village Btr{tia Kalan, Teh. Ralpu

t ch Organics Ltd.
IN No. U242:]9HR 1999 PLC 048878

employees, agents, corrsultants or
agents, represerrtatives or

:it, divert or appropriate or attempt
ts, vendors or distribulors of the
distributors of the Comgrany at the
e Company or during flre One (1)

ment with the Comparry and with
with ther Company, or (b) any
at the time of Employee,s

pany has; developed or made a
in the one (1) year pericd prior to

pany and with whom Employee
the Company.

and limitations siet forth in
access to Co,nfidential lnformation,

ny and the Company's need to
further acknowledgers that the

throughout lndia or elsewhere in
may be carried on anywhere

rnet, telepllonic, technologic and
Employee iacknourledgt:s that the
contained in this Agrersment are

acknowledges that. (i) in the event
any reason, he/she will lle able to

and (ii) his/her ability to earn
condition ilo his/her enrployment

nal skills and businer;s time to
cf the Company. if at arry time in

of dishorresty, absen:e of duty

, nonperl[ormance, indiscipline
orders or committing iany other

urithout any notice or

. You arre also not r;upposed
advised to (Co the samo and the
pt with the iaccounts department

ng the term of this Agreement,
occupation, trade or business

351.J, PhL,oneNo. : 08i12-2240819

o.: +91-1244407000 (60 tines)
.org

itor

from
's er

the
s) wi
the (

ofl

restr

poli

tthe
you

rf of

Phone

'ali-3061 05 (R"ajasthan)
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enterprise other flran wiilr the Company in te
assurne, or parlicipate in, directly or indirecily,

adverse to that of the Company, its business
any action towards any orf the foregoing. F
comnrunicate to any person any infoimation
clients of which you may become possessed
company.

2.06 Confidentiatity

You shall recognize, acknowiedge ancj mainta
proprietary infornration ancj know-how, as they
!nforrnation"), as the same are valuable and
and knowledge of which are essential to
hereunder. You shall not, cluring or after the tr
whole or in part, disclose any such Confidenti
or purpose whatsoever, nor shall you make
your own purposes or for the benefit of any oth
or after the term of this employment.

ch Organics Ltd.
N No. U24239HR 1999 pLC 048878

of. Further, you shall not acquire,
tion, investrnent, or interest

, financiial or othenrvise, or take
rther, shall not divulge / clisclose or

g the affairs; of the company or its
I period of y,eLlp employrnent in the

the pany's trade seoets and
ist from time lto time-("Confidential
assets of the Company, access to

o1' your resp,rnsibilities
employmernt by the Ccmpany, in

to any person for any reason
such Confirjential lnformation for
under any circumstanr:es during

all memorandum, bool<r;, papers,
software, darta including computer

procedure manuals, tr:lining and
and thr:re from, or any other

and affarirs, whether made by
termination or otherwis;e of your

time, to deliver the sarne to the

sheel, attached lrerein as

the same'will be payable at the

513, PhLoneNo. : 0832-2240819

: +91-124aA07000 (60 Lines)

tech.org

t

any

You shall hold in trust, as the Company's
correspondence, customer lists, pt-oc€SS€s,,
generated records etc., financial information,
recruiting procedures and other data, and all
document in any way relating to the Compa
you or otherwise coming into your

rpute
icy a

s but

and

at aremployment, or on demand of the Company
Company at the earliest.

2.07 Contract of Employrnent and lntel

You agree that present appointment letter is of employment therefrlre, every
r, trademark, copy and arry otherplan, project, improvement, process,

or

the

nate by yourself or in conjunctioncreati,cn or work that you may create or conce
with any other person during the term of your r

letier, that relates to the business carried on

under this present ap rointment
pany, shall be and a1: all times

always remain tire absolute property of

3. Salary
3.01 Annual Compensation

You shall be entitled to annual compensation of INR 3,3i6,000/- (Three Lacs
Thirty Six thousand Rupees only) annual C breakup of the remuneration;.A (

andpackage is elaborated in the Com

ANNEXURE.I.

The monthly disbursement shall be calculated
end of each calendar month.

Fax :- 9l-12 4407022,Website :

Unit II : 143, Village Bulptia Kalan, Teh. Raipuf, Distt.
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of the Company ancJ shail Oe pryrOiJto io, ov
deduction of taxes as.

bank nsfer at the end of the nronth after

source befoi'e making payment & issue Form
deductiorn as may be applicable.

3.04 Salary Review

Salary roview will be as per Ci,mpar,y
revierved, annually as per Per,'orrnance

4. Verilication

Your appointment is subject to satisfactory
testimonials. This appointnrent is based on the etails
to the Company and youi'curriculr.rm vitae. ln
you in your application for employment is found
suppressed any material info;'mation, this appoi

any notice or compensation in lieu thereof. Your
subject to your being and remaining physically

the company. You shall keep the
address, otherwise the last postal address
available in the company's records will be

communication from the management.

5. Confirmed Employee

On successfully completed the period of
written communication of confirmation has

6. Termination of Service

During First three months (90 Days) from

te

The said Annual Compensation shal! be pa
of salary in accordance with tne Ccmpany,s

3.02 Participating in Benefits

You shall be entiUeel to the following Benefits d
Company:

(i) You sltrall be entitled to avai! EL, SL, and CL

3.03 TAX

You shall be responsible to pay your own taxes
regard as per applicable law, however the coml

monthly installments in the form
for similarly situated €,mployees

term of your employmerrt with the

per HR policy of the Company.

with all applicable laws in this
ny I deduct alltl're applicab|: taxes at

16 to respectiv',e employee for such

our ,:ompensation will be

and compensatiorr policy.

your chara,cter, antecerlents and
by yrcu in your a rplication

declaration or particulars given by
'ong or you are found to be willfully

be liable to terminaticn without
and its continuance are also

fit throughout your career with
with any clnange in ycur postal

icated to the company or as

as your addness for an'yr type of

hereinabove a nd that a

by the company.

-403513, Ptfone No. : 08.]2-2240819

o.: +91-1244407000 (60 L,ines)

Fur :- 9l-12 4407022,Webrite :

IInii II . l4i Villase Rirhtia Kalan. Teh. Raiou| Distt.
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- Ir/anagement reserves right to terminate
oi'any salary thereof.

- The omploymerrt can be terrninater.l b,l the
his/her responsibilities and all co. ,r.Li. & .

contravqntion /breacir of any act or on
the company.

7. f?etire
We hope

of having

From the beginning of first day of fourth mon
extended probation

- The employment can be terminated by the
Basic salary thereof.

As confirmed Enrployee your services can be

i) The enrployment can Lre terminated by the
in writing or amount equivalent to Two ttionth

ii) 
The enrploymerrt can be terrninated by the

in writing or amount equivalent to (2) Two mor

iv) T_he employer shall have right of recovery
shall be in standing liability towards the emp

salary thereof

is paid and effected to the employer.

recruited and as such, the employee reali

iii) ln case if you leave the employment wiilrout
to Two (2) month Basic Salary of the emplo
accruable amount shall be made and as such
appropriate legal proceeding can be initiated ir

v) Ttrat the ernployer upon appointing the emp
and appropriately deai with the aspects of com

ment
our relationship will be of a great
you with us urrtilyou reach the age

8. Transfer
Employment: The company may send you on
of its Departments, Affiliates, Subsidiaries
establishment to another or to any of the gror
which may be set up in future, here or in any
the may be having any interest.

by the terms and conditions of serv
and em mentioned herein cover your
of its ates/Associates/G roup Compan ies.

33llA,Dhargal Industial Estate, Opp. R.T.O. Naka Dharga{ p,

Head Offrce : Plot No.27, Sector - 34, Gurugram-l22tB4

Fax :- 9l - I 2 4407 022, Webcit€

Unit II : 143, Village Biratia Kalan, Teh. Rdpu

eh Organlco Ltd.
IN No. L1242:I9IJF- 1999lpLC 04EE7E

without serving any notice period

mplo after proper handing taken over of
servtng any notice period or any

and the conrpletion of probation or

with one-mrrnth notice r>r

in any of the followinr; manner

by giving ri2) Two morrths, notice
in lieu thereof.

by giving ('2) Two morths, notice
salary in lieu thereof.

t

1 notice employer should have right
which appropriate deduction from
y has a right to claim arnount and
law recover such amorrnt.

amount in ias much the employee
sum/amount

alltrain the employee necessarily
ctioning for which the ernployee

Phone

expected absence oi' as such

, shall result in to pecunirary loss to

and we will have the pleasure
is our retirement age.

or transfe,r your servi<:es to any
iate Companies or [rom one

nies and entities existirrg now or
ion in lndia or abroad, in which

to any such transfer, you will be

to suclr transfer. 1'he salary
to the company as well as to any

513, PtroneNo. : 08.12-2240819

o.: +91-1244407000 (60 L,ines)

.org

court

the sa

nent

li-306 I 05 (Blajasthan)
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The terrns and conditions of your employment s set herein shall be read urith the HRpolicy and rules and regulati"n. tn"rlir'v", biding by moral code of conduct of

ch Organlcs Ltd.
N No. U24230HR l99q ptc 

04ss7s

intment and iany other service rules
from time to time and any other

regul

10.

a)

carry

d)

you

INDEM ITY

You will fully and effectively indemnify the
incurred due to any breach of

s or any breach of term of this appoi
e on your part in the course of your e

shall be sed only on the certification of the officer / Practitioner nonrinated or
by the company such regard.

Communication sent to you or to you by hand or by Fegistered
. Shall deemed to be received by

with the work as;signed to
you, to e best of your potential, skill and

nce Your hours of work shall to suit the duties entrusted to
time to time. You shall punch the card the attendance in any n'ranner as

may be from time to time by the You may avail leave <lue to
you the prior sanction of the ma per HR Policy of the Oompany
N the provisions of Para2(b) inued absence from duty for ten
days express permission in writing of will tantamount to voluntary

>nt of service on your own part and

t any notice, subject to clause 2( ing handling over the crarges to
will be struck off from tlre Muster

13, PtroneNo. : 081)2-2240819

Phone

www.

; Distt.

: +91 -1244407000 (60 l,ines)

9. Other terms and Condltions

of the
notifi

I

, which will form a part of ttris tltter
npany, as formulated by tire
or circular in this regard as and

ns and office orders enforced by the r
discipline, medical leave, hotiOays
wlrich will be deemed as rules, regu
nent. You will abide by and be g<

ll be

out by the Company. The

add the terms and conditions of this

You will ber bound by the rules
from time to time in relation to

other maiter relating r.o service
orders a:s a part of these terms

by the rules in operation and in

against all losses, darages and
of Appointnrent of your previous
letter, or any fraud, misc:onduct or

with the Oompany.

as to being medically fit

sion of suct'r officers ar; may be
shall diligently and salisfactorily

org

9o.Tp.l{ reserves the right to amend, vary
Letter o{ Appointment at its sole discretion.

I

REGULATIONS AND OFFICE

ELLENOUS

the assessment, ascertainment

upervision: You will work under the
upon by the management from time to
instructions given to you by your senio

Roll

concerned.

i-306105 (B[aiasthan)

C
I

existence.

33ll{,Dhargal Indristrial Estate, Opp. R.[.O. Naka Dharga[ f(*e-,

ln



\t[i,

l,")b
so 9001

I

33llA,Dhargal Industrial Estate, Opp. R.T.O. Naka Dhargaf,

Head Office : Plot No.27, Sector - 34, Gurugram-I22}

Far :- 9 l - I 2 4-407 022, Webti
TT-;+ Ir . 1rl2 \/ill.-a Di*+io Ifolo- ToL Doi 1n(1n< /Dqioct}laa\

t

e)\
Hov,'

the r

11

Gr
be

of any di
re exi rules

bes
suffi

12.
in the

ln case
iir

T hanki
Yours

il0U^,,!., 1+J.
N No. U24239HR 1999 pLC 048878

, which would noimally ce Sunday.
y other day during the vreek as per

the juris<liction of cor.rrt shail be
regulation of the conrpany or to

should not be divulgeclto anyone

of your address of residence (both
so all comrrunications irtended to

and thart will be deemed, to be

please sign this Lppointnrent letter
accepted our terms and r;onditions.

s and undertake to abider by them.

513, PhoneNo. : 0812-2240819

: +91-124.407000 (60 Lines)Phone

www.
f\io++

0h
I

For Organics Limited

Declaration:

I have r$ad/understood the above terms and

Signature
Name
Pari-n;:r:ent Address

Correspondence Address

















Rarroil Qlsnrafob ?a,aua* ^4cZaifed
405, Kaliandas'Udyog Bhavan, Near Century Bazar.
Prabhadevi, Mumbai - 400 025. INDIA
Tel.: 6141 8100
Email : asit@rumit.in / sbwagh@rumit.in
CIN : U24290MH201 8PTC3051 05

OFFER LETTER

Date: - O7-70-202L

Dear Mr. Kishor,

On behalf of Rumit Chemisvnth Pvt Ltd ! am pleased to offer to you the position of
"Trainee Chemist in R & D Department" This position will report with an anticipated

start date of after 1 week. You will have various responsibilities regarding the
Company's activities and businesses, as management of the Company determines

from time to time.

Your rate of pay will be as per finalization. You will be eligible to participate in the

Company's discretionary bonus program, subject to the terms and conditions

thereof. Details will be provided to you upon hire. The position is categorized

under the Fair Labor Standard Act as non-exempt and is therefore eligible for
overtime pay.

As an employee of the Company, you will be eligible to participate in the Company's

benefit programs as described in the attached Benefits Overview.

This offer represents a proposed at-will employment arrangement between you

and the Company, which means that either you or the Company may terminate
your employment at any time, and for any or no reason. lt does not guarantee

employment for any specified period of time, and is contingent upon your signing

agreements satisfactory to the Company regarding arbitration of claims and the

confidentiality, non-competition and the ownership of proprietary information

developed in the course of your employment.

FACTORYADD:Gat No. 27 l6 & 7, Waghadi Balde Road, Subhash Nagar, Balde Phata, Tal, Shirpur, Dist. Dhule - 425405.

A



Raraoil Ql&araql,il ?,,*ra* ^4,cra&d
405, Kaliandas Udyog Bhavan, Near Century Bazar.
Prabhadevi, Mumbai - 4OO 025.INDIA
Tel.: 6141 8100
Email : asit@rumit.in / sbwagh@rumit.in
CIN : U24290MH201 8PTC3051 05

lf these terms are acceptable, please sign in the space provided below. Upon your

acceptance, this letter will contain the entire .agreement and understanding

between you and the Company.

End will supersede any prior or contemporaneous agreements, understandings or

other communications with respect to the subject matter hereof.

Please mail your signed copy to the attention of Human Resources at the address

on the previous page or E-Mail it to tarun@rumitcpl.in

Very truly yours,

For, Rumit Chemisynth P\,rt

-T+?^.?€7-to->, n
Autho rized Si!,/ratu re

Agreed and Accepted:

Signature Date:

FACTORYADD:Gat No.27 l6 & 7, Waghadi Balde Road, Subhash Nagar, Balde Phata, Tal, Shirpur, Dist. Dhule - 425405.
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( Premier Medical Corporation Private Limited
32-~5, Shree Ganesh Indl. Estate, Kachigam,
Nam Daman, Daman - 396 215, (U. T.) INDIA
Tel.: +91 2603298483,3266800
Telefax: +91 260 2242411

A1-302, GIDC, Sarigam 396155. Dist Valsad
Gujarat • Tel.: +91 260 2780112/ 113 '

E-mail: info@premiermedcorp.com
www.premiermedcorp.com

Ref. :- PMC/HR/S/21/436

OFFER LEITER
Date:12th October, 2021.

To,
Ms."Hardik Sahebrao Ahirrao,

Maharastra.

Sub·ect: Offer letter for the osition of - Officer -
Assurance

Dear Mr. Hardik Sahebrao Ahirrao,

Following our recent discussions, we are delighted to offer you the position of "Quality Assurance -

Officer" with Premier Medical Corporation Pvt. Ltd. PMC is the World Leader in IVD indusirq accredited

the best result of test and only industnj in India having both WHO & CE marking. If you join our

organization, you will become part of a fast-paced and dedicated team that works together to

provide our clients with the highest possible level of service and advice.

As a member of PMC team, we would ask for your commitment to deliver outstanding quality and

results that exceed client expectations. In addition, we expect your personal accountability in all the

products, actions, advice and results that you provide as a representative of PMC. In return, we are

committed to providing you with every opportunity to learn, grow and stretch to the highest level of

your ability and potential.

We are confident you will find this new opportunity both challenging and rewarding", The following

points outline the terms and conditions we are proposing.

Position title: Officer
Expected joining: 01 Month

Probation: Six Month
Annual CTC package: 2,34,636/-

Following the initial probationary period, a progression and performance review will be conducted

after six months and salary increment, and promotion shall be decided base on your performance.

We look forward to the opportunity to work with you in an atmosphere that is successful and

mutually challenging and rewarding.

Sincerely,
For Premier Medical Corporation Pvt. Ltd.

I accept this offer for employment.

Authorized Signatory
Name & Signature
Date:

ISO 9001:2008 Certified Company .ISO 13485:2003 Certified Company. EN ISO 13485'2012 C rtif d C_ _ . e I ie ompany e CIN: U24230MH1996PLCI00849

Registered office: 8-2 Parekh Mahal, 80 Veer Narim R . - - --------
USA Office: 1304Johnston Drive, Watchung NJ 07069 (Tel)+1_~~8_~!~,_~;~rc(hgate,Mumbal400020 • Tel:+91 22220482006 Fax)+1-530-869-7966 • E-mail: Info@premiermedcorp.com



Premier Medical Corporation Private Limited
32-35, Shree Ganesh Indl. Estate, Kachigam,
Nani Daman, Daman - 396 215, (U. T.) INDIA
Tel.: +91 2603298483,3266800
Telefax: +91 260 2242411

A1-302, GIDC, Sarigam 396155. Dist Valsad,
Gujarat » Tel.: +9126027801121 113
E-mail: info@premiermedcorp.com
www.premiermedcorp.com

STATEMENT SHOWING SALARYBREAK UP OF MR. HARDIK SAHEBRAO AHIRRAO

AMOUNT AMOUNT

SR.NO PARTICULARS (MONTHLY) (YEARLY)

7400 88800

1 BASIC
1500 18000

2 DA
3560 42720

3 HRA

MEDICAL ALLOWANCE
513 6156

4

ATTENDANCE ALLOWANCE
513 6156

5

CONVEYANCE ALLOWANCE
514 6168

6

GROSS SALARY 14000 168000

EMPLOYER - PF
1253 15036

1

MEDICLAIM BENEFIT
1500 18000

2

BONUS
750 9000

..._,

ACCOMODATION FACILITY 1350 16200

4

TOTALCTC 19553 234636

FOR PREMIER MEDICAL CORPORATION PVT LTD

~
AUTHORIZED SIGNATORY

ISO 900I :2008 Certified Company. ISO 13485:2003 Certified Company. EN ISO 13485:2012 Certified Company • CIN :U24230MH1996PLC 100849

----------
Registered office: B-2 Parekh Mahal, 80 Veer Nariman Road, Churchgate, Mumbai400020 • Tel: +91 2222048200

USA Office: 1304 Johnston Drive, Watchung NJ 07069 (Tel)+1-908- 344-6266 (Fax)+1-530-869-7966· E-mail: info@premiermedcorp.com

---- --- -----------------------
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September 8, 2021

Ref:HDBFS/21-22/HRIC243255/Appt/V26772

Mr.Vivek Sanjay Dhatrak,

House No.- 215,

Dhatrak Mala,

At- Mulane, Po- Mandavi,

Kalwan Link Road,

Nashik-422215

 

Dear Mr.Vivek Sanjay Dhatrak,

LETTER OF APPOINTMENT

 

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)

is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

 

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

 

Terms and Conditions:

 

Your duties and responsibilities will be explained to you on your joining the Company.

 

Your initial place of posting will be at NASIK. The Company reserves the right to change the duties assigned to you,

transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company or to

any other place of business of the Company that is in existence or may come into existence at a future date. The

Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

 

You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,

for any part of your time carry on any business or occupation or enter in any capacity, the employment of or

association in business for profit or otherwise, with any firm, company or person without the prior written consent of

the Company.

 

You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be

amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide

by the same shall be deemed to constitute an act of misconduct.
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HDB Financial Services Limited
2nd Floor, Wilson House,
Old Nagardas Road,
Near Amboli Subway,
Andheri East, Mumbai - 400069
Tel. : 022 - 7945 5000
Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com
CIN - U65993GJ2007PLC051028

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.



e)

f)

g)

h)

i)

j)

k)

l)

 

You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets

which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all

such properties and / or other assets from your dues and take such other action as it may deem proper in the event of

your failure to account for such properties to the Company’s satisfaction.

 

You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make

public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,

processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,

transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and

associate companies) or its clients, customers, employees, management, or business associates, which you may

acquire during the course of, or which may otherwise come to your knowledge or possession during the course of

your employment with the Company.

 

This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified

that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the

notice period will rest solely with the Company and you may be required to serve the applicable notice period

instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole

discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of

appointment, you will be required to comply with the Company’s exit formalities.

 

If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for

a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of

dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any

other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to

terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

 

Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated

by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity

norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard

shall be final.

 

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization

if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the

organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or

incompetence in discharge of duty on your part.

 

In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against

you as per its rules in this regard.

 

You will keep the Company informed of any change in your residential address or in any of the other information

pertaining to you as provided to the Company. All communication sent by the Company on the address registered in

our records, will be construed as communication served on you.
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You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary

for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the

Company.

 

This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and

conditions set out in this letter of appointment constitute service conditions applicable to your employment in the

organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be

subject to the exclusive jurisdiction of the courts of Mumbai.

 

You shall comply with the data protection policy of the Company when handling personal data in the course of your

employment with the Company including personal data relating to any employee, customer, client or agent of the

Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

 

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and

management purposes and in particular to the processing of any “sensitive personal data or information” (as defined

in the policies of the Company). The Company may make such information available to any of its affiliates, those

who provide products or services to the Company or any of its affiliates (such as advisers and payroll

administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and

as may be required by law. You also consent to the Company carrying out the above activities and other similar

classes of activities prior to, during and after the termination of your employment with the Company, provided that

such activities are carried out in a lawful manner and for legitimate purposes.

 

If at any time during your employment you make, develop, discover or participate in the making or discovery of any

“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the

business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the

absolute property of the Company. At the request of the Company you shall execute all such documents and do all

acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the

Intellectual Property Rights as may be specified by the Company.

 

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any

ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates.

 

You shall not, at any time during the course of your employment and any time after the termination of your

employment with the Company, make any statement, representation,  post commentary, content or image or

communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any

manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,

internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,

credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,

consultants, representatives etc. or create an hostile work environment.

 

Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification

report.
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Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

 

This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or

communications, formal or informal, in relation to your employment with the Company.

 

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the

space provided below and return the same to us.

 

You are requested to join no later than September 23, 2021.

 

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the

date of your joining:

 

Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)

Proof of date of birth (Copy of driving license, Voter ID, Passport)

Duly signed duplicate copy of Appointment Letter

Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

 

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the

date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

 

Yours Sincerely,

For HDB Financial Services Ltd.

Smily Mehra

HBL Global - a division of HDB Financial Services Limited.

 

AGREED AND ACCEPTED

 

 

 

_____________________________________

Mr.Vivek Sanjay Dhatrak
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Annexure A

 

 

 

 

I accept the terms and conditions as mentioned in the Appointment letter.

 

 

 

_____________________________________

Mr.Vivek Sanjay Dhatrak

Compensation Breakup

Name MR.VIVEK SANJAY DHATRAK

Role Sales Executive

Grade G7

Location Nasik

Annual Compensation Break up HDBFS Monthly

Basic 1,01,256 8,438

HRA 40,500 3,375

Conveyance Allowance 20,244 1,687

Provident Fund (Employer's contribution) 14,580 1,215

Gross Salary  (A) 1,76,580 14,715

ESIC (Employer's contribution)----(B) 5,265 439

Gratuity----------- (C) 4,870 406

Total Fixed Compensation (D=A+B+C) 1,86,715 15,560

Note:

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

Ref:HDBFS/21-22/HRIC243255/Appt/V26772















Scanned by CamScanner



Scanned by CamScanner



Scanned by CamScanner





M
A

H
A

JA
N

B
R

O
T

H
E

R
S

N
a
s
h

ik
,

P
h

-0
2

5
3

-2
4

1
4

9
8

7
 

N
A

M
E

 M
r
. 

K
u
n
al

 S
an

ja
y 

V
is

pu
te

 
S

IT
E

: T
A

P
O

V
A

N
 S

T
P 

V
A

L
ID

IT
Y

 P
E

R
IO

D
 

t
h

e
 

0
1

-0
2

-2
0

2
2

to
 3

1
-1

2
-2

0
2

2

A
 P

ro
je

c
t 

o
f 

A
u

th
o

ri
ze

 S
ig

n
at

o
ry

 

N
as

h
ik

 M
u

n
ic

ip
al

 C
o

rp
o

ra
ti

o
n

 





Scanned by TapScanner



Scanned by TapScanner





17-Jun-2021

Nisha Chavan

Ojharakhed Vasti, Krishnagaon, Ojharkhed

Nashik, Maharahstra, 422202

India

Appointment Letter for Fixed Tenure Post for Company Employee

Dear Nisha,

As per your application, we have pleasure in appointing you in our company as Associate
- Ops w.e.f. 18-Jun-2021 on the following terms and conditions:

Nature of Post:

Your post is a tenure post for a fixed period. Initially you are appointed for a period of 24
months i.e. 17-Jun-2023

On expiry of the above tenure, your services will automatically end without any further
notice or communication.

1. Place of work: You are initially posted at Nashik.
2. Renewal of Tenure:  Depending upon the requirements of company and subject to

your suitability to the job, your above tenure may be renewed in writing with mutual
consent of both the parties on such terms as may be acceptable to both the parties.

3. Nature of Duties: You will be required to render data processing services and
another services incidental thereto or connected therewith.

4. Supervision & Control: You will remain under the supervision and control of our
company for the purpose of your transfer, promotion, revision in service conditions,
overall performance of your work and termination from service etc. and the same will
be decided by our company. However, you will also receive instructions for day to
day performance of your duties from company’s officers and you will abide by such
instructions given by them.

5. Responsibilities:
1. While rendering data processing services, you must effectively, diligently and to

the best of your ability perform all responsibilities implicit in the data processing
job and you will ensure results. You will be expected to work extra hours to
achieve the results whenever the job so requires.

2. You will be required to engage yourself exclusively in the work assigned by the
company and you will not take up any independent or individual assignment
(whether same is part-time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent from our company.

3. You will ensure that you will not directly or indirectly engage in any activity or
have any interest in or perform any service for any person who is involved in
activities which are or shall be in conflict with the interest of our company.

4. Take the responsibility of achieving the targets and objectives given to you from
time to time, in order to earn your salary and other benefits.



6. Salary / Leaves: Your total fixed pay salary will be INR 1,89,732 (Indian Rupees
One Lakh, Eighty Nine Thousand, Seven Hundred And Thirty Two Only)  per
annum. A detailed stack-up of your compensation is attached herewith as Annexure.
You will be entitled for leaves as per company policy, subject to prior approval from
the concerned supervisor.

7. Confidentiality: The nature of your job demands highest level of honesty, integrity,
secrecy and confidentiality and you will maintain the same and you will not use or
divulge or disclose any such confidential information except as per required under
obligation of law. This covenant shall endure during your employment and for a
period of one year from the cessation of your employment (irrespective of the
circumstances or the reasons for the cessation).

8. General:
1. We trust that you have not provided us with any false declaration or willfully

suppressed any material information. If you have, you will be liable for removal
from services without notice.

2. Please note that you are required to inform us if there are any agreements, oral
or written which you have entered into and which relate to your commitment
under this agreement.

3. While in employment if you indulge in any act of misconduct, you may be
suspended pending enquiry without salary.

4. If during the tenure of your employment, if no work is available for any reason
whatsoever you may be laid off without any salary or compensation.

5. During the tenure you may be sent on deputation or transfer to any other office,
location, factory etc of the company located anywhere in India (whether
presently in existence or set up in future).

6. You will not be entitled to any salary if you refuse to do any work assigned to you
or refuse to join duty when sent on deputation or transfer.

9. Separation: Notwithstanding what is stated hereinabove, if during the period of your
working, your services are not found satisfactory, the same may be terminated with
24 hours' notice and without any extra compensation. Similarly, you will be at liberty
to resign from the services by giving 60 days advance notice. The Management can
without notice or compensation terminate your services with immediate effect if you
contravene any clauses of this Appointment or commit any acts detrimental to the
company such as theft, fraud, dishonest, assault, threatening, etc., or any other acts.

10. Handing Over of Charge:  On cessation of your employment, you will hand over
charge to the company truthfully and sincerely and return all the documents or
properties of company in your possession. In discharge of the above obligation, you
will obtain a No-objection certificate from the company. On receipt of the above No-
objection certificate, your full and final dues will be settled.

11. Other Conditions:
1. Reference Checks / Background and testimonials verification: Your appointment

is also subject to a satisfactory reference / background check and testimonial
verification. The Company shall, at its discretion conduct background / reference
check and testimonial verification either before joining the company or within a
reasonable and practicable time frame after joining. This offer and your
continued employment is conditional upon the result of such checks. In case the
results of the same checks are negative or unsatisfactory for any reason
whatsoever, your offer / employment will be treated as null and void ab initio. In
such eventuality, you may be immediately relieved from the employment
without giving any notice.



2. You will produce character verification certificate from police department within
3 months from joining on your own (not applicable for valid passport holders).

3. Effect of inability to clear the proficiency / competency training / thresholds: You
may be required to undergo pre-process and process training as a prerequisite
to your gainful engagement as may be prescribed under relevant competency /
proficiency parameters. The company invests significant amount of efforts and
costs on such training and you will appreciate that in case one is not able meet
the required norms during training, the Company will not be able to engage your
services productively. In such eventuality, the Company reserves right to
terminate employment.

4. Effect of Substance Abuse: The Company, at its sole discretion, may conduct
from time to time screening for substance abuse during the course of
employment. If the results of such screening are found to be positive,
employment is liable to be terminated without giving any notice.
Please confirm that the above terms are acceptable to you and that you accept
the appointment by signing a copy of this letter of appointment.

12. Your Absence for a continuous period of seven days without prior approval of your
supervisors, (including overstay of leave / training), would be treated as
abandonment of service and can lead to your services being terminated without
notice. In such an eventuality the Company reserves the right to recover from you all
expenses incurred with regard to any training and development, special education,
up skilling or on the job training imparted by the Company and damages suffered by
Company due to loss of billing, etc.

Yours sincerely



Annexure

Name
Title
Role Band
BU

:
:
:
:

Nisha Chavan
Associate - Ops
A
HealthCare

Compensation Component Ref
Amount(Rs.)
Per Month

Amount(Rs.)
Per Annum

Basic Salary 7,115 85,379

House Rent Allowance 3,558 42,690

City Compensatory Allowance 1,276 15,313

Sub Total - I A 11,949 1,43,382

Bonus / Incentive (1) (a) 2,390 28,675

Company's contribution to Provident Fund (2) 1,007 12,083

Company's contribution to ESI (3) 466 5,592

Sub Total - II B 3,863 46,350

Total Fixed Pay C = A + B 15,811 1,89,732

BENEFITS

(i) Gratuity payable As per Payment of Gratuity Act, 1972

(ii) The Company provides following discretionary Insurance benefits:
a) Mediclaim Benefit: For Self or Family Floater, as per Company policy
b) Personal Accident Insurance: For Employee, as per Company Policy
c) Life Insurance: For Employee, as per Company Policy

(1) You will be eligible to participate in the Company's Bonus / Incentive scheme
applicable to your process. The Bonus / Incentive at maximum level is inclusive of
Bonus / Incentive included in the Total Fixed Pay . The Bonus / Incentive will be
paid basis the requirements of Payment of Bonus Act, 1965, your performance and
BU/Company performance.

(2) Company's contribution to Provident Fund (PF):
In cases where PF wages is above the statutory maximum limit of INR 15,000/- p.m., you
have an option to choose the deduction of 12% on actual PF wages. In such situation,
various component of the compensation will be adjusted to accommodate your request.
PF wages considered for this calculation will be as per Employee Provident Fund and
Miscellaneous Provisions Act, 1952.

(3) Company’s contribution towards ESI Scheme will be as per Employees State
Insurance Act, 1948 and is currently 3.25% of the monthly salary.





Dr.Reddy's 
Dr. Reddy's Laboratories Ltd. 

8-2-337, Road No. 3, Banjara Hills, 
Hyderabad -500 034, Telangana, 

India. 

CIN: L85195TG1984PLCO04507 
Ref ID: ZEB4CT-5/2021 

Tel :+91 40 4900 2900 

28-May-2021 Fax +91 40 4900 2999 

Email :mail@drreddys.com 

www.drreddys.com 
To, 

Sananse Rajendra Vijay 

Kaji gadi, Kumbhar Wada 

Near Pirbaba Mosque, Old Nashik 

Nashik-422001 

Dear Sananse Rajendra Vijay, 

Letter of Appointment 

Congratulations! We welcome you to the global family of Dr.Reddy's Laboratories Ltd and are pleased to appoint you as Team 

Member Quality Control at band V2 in our Business Unit GMO based at Bollaram, Telangana, India 

Your Fixed Total Cost to Company (TCC), including all benefits will be Rs. 3,30,000 (Rupees Three Lakh Thirty Thousand 

only) per annum. The detailed breakup of the same is enclosed herewith in Annexure-I. 

We believe people seek to work with us not only for money or the job opportunity, but also for the culture and the overall work 
environment we offer. In this context, we are happy to let you know that the following are the key tenets of our employee value 

proposition: 

Become a part of a team that cares 

Enjoy professional freedom to create impact 

Learn continually, excel and grow 

Expect to be treated with respect 

Above all, we hope you will share and be inspired by our purpose of making the world a healthier place. Because Good Health 

Can't Wait. 

We thank you for your decision to work with us and we are making arrangements to welcome you on-board on or before 31-May-

2021. For any assistance you may need during your transition process please reach out to us at (Sri Harsha Raghupathruni/ 

srharsha@dreddys.com) 

We wish you a fulfilling career, success and good health in your journey with us. 

Best wishes, 

For Dr.Reddy's Laboratories Ltd. 

Sarosh K Gandhi 

Lead Cadre and Capability Building-Human Resources 

Encl:- Details of our engagement are provided in Annexure-I (Salary and Allowances), Annexure-II (Benefits), Annexure-III (Terms of employment) and Annexure-IV (Offer Acceptance) 



Dr.Reddy's 
Annexure-

Salary and Allowances 

Component Per Month INR Per Annum INR 

Basic 15,000 1,80,000 

House Rent Allowance 6,000 72,000 

Education Allowance 200 ,400 

Statutory Bonus (Interim monthly payout) 700 8,400 

Minimum Guaranteed Bonus 1,725 ,700 

L.TA 1,375 16,500 

PF 12% of Basic 1,800 21,6 

Bonus/ Ex Gratia 700 8,400 

Fixed TCC 27,500 3,30,000 

Note: 

1. All your earnings are subject to tax deduction at source in accordance with applicable laws. 

2. Changes in your compensation are discretionary and will be subject to and on the basis of effective pertormance and other relevant 

criteria. 

3. You will be entitled to statutory benefits such as Provident Fund, Gratuity etc., as per the applicability of the respective Acts. 

4. You and your family will be covered under the Group Mediclaim Insurance for hospitalization with a sum insured as per the 

prevailing norms of the Group Mediclaim Insurance Policy. A nominal amount by way of premium is recovered from your total 

salary, as per the company policy. 

5. You will be covered under the Employee Benevolent Fund, Term Life Insurance & Group Personal Accident policy. For the 

Employee Benevolent Fund; a nominal amount by way of contribution is recovered from your total salary, as per the company 

policy. 



Dr.Reddy's 
27-May-2022 

74207 
Year-End Rewards Letter 

Dear Rajendra Vijay Sananse, 

Financial year 2021-22 was another eventful year. From mutiple waves of the COVID-19 pandemic to geopolitical 

escalations, we were affected by several developments, We continued to focus on our priorities of ensuring supply of 

medicines to patients around the world and promoting thewell-being of our employees while taking measures to 

maintalin business momentum. Thank you for your contribution in this year. As we enter a new financial year, we look 
forward to your part in following our ambitious business roadmap and in creating value for all stakeholders. 

Your performance on goals and desired behaviours has been evaluated and accordingly rated as "On Track"' and "Often 

Exhibits" respectively. You will receive an increment of INR 52,000 on your Compensation. With this, your Total Fixed 

Compensation is revised to INR 382,000, with effect from April 1, 2022. 

Revised Annual 
Component Current Annual W.e.f 1st Apr 2022Diference Annual 

Base/Basic 180,000 180,000 

Allowances* 128,400 180,400 52,000 

Guaranteed Compensation [A] 308,400 360,400 52,000 

21,600 21,600 Total Retirals [B] 

Total Fixed Compensation [A] + [B 330,000 382,000 52,000 
The detailed break up of Allowances is available on "My Profile" on "ihub" for your reference. 

We would like to remind you that your compensation matters are to remain strictly confidential as contractually agreed 
between you and the Company and must not be disclosed to others. We expect that you will ensure the same. We 

would also like to remind you that you are bound by the Code of Business Ethics and Non-Disclosure/Confidentiality 

agreement. 

Yours Sincerely, 

Indrajit Bose 

Global Head of Quality 

This is a digitally generated leter and does not require signature 
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508-509, 5th Floor Shalimar Titanium, VibhutiKhand,  Gomtinagar, Lucknow – 226010, India 
 

 

 
 
 
 
 
Date: November 09, 2021 

 
 

To: Bhavesh Dharmendra Makwana  

 

 

ARDEM Data Services Private Limited is pleased to hire you as Data Analyst- Utility Division 
on the following terms and conditions.  
 
 
Start Date: 

 
Your start date will be November 09, 2021  
. 
Remuneration: 

 

You will be paid professional fees of Rs.15,000 per month/week/day, based on the number of 
days you work in a month.  
 
First 5 days will be your live training period and on completion of the training successfully you 
will be moved to live Project. In case of failure, salary for the 5 days period will not be provided 
to you. 
 
You understand and agree that there will be no other benefits or compensation that you are liable 
to receive other than as detailed above. 
 
We look forward to a long and mutually beneficial relationship with you. 
 
 
Best regards, 

  
Khim Singh 
Manager, Human Resources ARDEM Data Services Private Limited 
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                   Restrictive Covenant Agreement Form 
 
ARDEM Data Services Private Limited, 

Restrictive Covenant Agreement 

ACKNOWLEDGMENT FORM 
 
All employees, officers and directors of ARDEM Data Services Private Limited are expected to 
complete this form annually certifying that they have read, understood and complied with the 
Code of Business Conduct and Ethics. It is the Company’s policy that no one will be 
subject to retaliation or adverse employment action because of a good faith report of suspected 
misconduct or for assisting in the investigation of suspected misconduct. 
 
I have received and read the Restrictive Covenant Agreement and I understand and have 
complied with its contents. I agree to comply fully with the standards, policies and procedures 
contained in the Covenant and the Company's related policies and procedures. I understand that I 
have an obligation to report to the Company any suspected violations of the Restrictive Covenant 
that I am aware of. I acknowledge that the Covenant is a statement of policies for business 
conduct and does not, in any way, constitute an employment contract or an assurance of 
continued employment. 
 
 

 
Printed Name: Bhavesh Dharmendra 

 

 

Date: November 09, 2021  
                  
Signature:                 
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Professional Service Agreement 

 

AGREEMENT made on this day November 09th, 2021 between ARDEM Data Services Private 
Limited, (the Company) of the first part and 'Data Analyst' of the second part; whereas Data 
Analyst desires to serve the Company and whereas the Company agrees to take his/her 
professional service on the basis of the qualification, experience and other particulars furnished 
by him/her on the terms and conditions agreed upon between the parties hereinafter recorded in 
the writing. 

 
Now, therefore this agreement witnessed as follows:- 
 

1. The  Data Analyst is selected to work remotely for our Lucknow, UP office and shall 
discharge faithfully all responsibilities, duties and jobs assigned to his/her from time to 
time. 

 
2. The Data Analyst shall be paid fees as per Letter of Appointment. No other benefits or 

compensation other than professional/consultancy fees will be given to you during the 
period of your consultancy/professional service period with company and thereafter. The 
Analyst shall be entitled to leaves as may be prescribed. 

 
3. The Data Analyst shall not at any time whether during the continuance of this Agreement 

or afterwards divulge or discharge to any person any knowledge or information which 
he/she may acquire in the course of his/her Employment with the Company and shall use 
his/her endeavors to prevent the publication or disclosure thereof. Failure to this will 
render The Data Analyst Consultant is liable to pay damages as decided by the Company. 

 
4. That if in the option of the Management, The Data Analyst is negligent or inefficient in 

the performance of his/her duties or shows inadequate interest in work or is found to be 
otherwise unreliable or of unsober habits or immoral in conduct or should The Data 
Analyst willfully disobey orders or dishonest or involve in fraud or theft or be in breach 
of this Agreement or be guilty of any misconduct or The Data Analyst has made any 
wrong declaration at the time of the employment, the Management may terminate the 
services of The Data Analyst without any notice or payment or compensation in lieu of 
notice. 

 
5. The Data Analyst must maintain a high-speed (Broadband or better) internet connection 

to perform the work. You will be required to work for an eight (8) hour period with a 
flexible shift start time. Your team leader will assign you your initial work time slot and 
will inform you regarding any changes to your assignment times thereafter. Based on 
work volumes the shift start times could be adjusted daily/weekly/monthly. 
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6. The Data Analyst will be responsible to perform the work accurately and with utmost 

accuracy of data entry is 99% or higher. The Data Analyst is responsible to meet the daily 
target of the project timely and accurately. 
 

7. The Data Analyst will work on probation for a period of six (6) months from the date of 
joining. This may be extended at the discretion of the Company and you will continue to 
be on probation till a confirmation letter has been issued to you in writing. During the 
probation period, your services are liable for termination at any time by providing seven 
(7) days' notice in writing by the company, should you desire to end your services with 
the company you will be required to give seven (7) days written notice else 15 days’ 
salary payable to the company. 

 
8. The Data Analyst shall be entitled to 1.25 days of paid monthly leave for each calendar 

year in accordance with the existing leave policy, once after the completion of Probation 
Period. 
 

9. In case the Data Analyst planned to discontinue his/her services for any reasons, are 
advised to provide a formal letter of resignation to Human Resources department 
indicating last date of employment and mail us at least before 7 days at our official mail 
id Recruitment_ardemdataservices@ardem.com. 
 

 
We look forward to a long and mutually beneficial relationship with you. 
 
Best regards, 
 

 
Khim Singh 
Manager, Human Resources  
ARDEM Data Services Private Limited 

mailto:Recruitment_ardemdataservices@ardem.com


   

 
 
 
 

Date : 08-Feb-2022 
 
Name     : AVISHKAR ASHOKRAO DESHMUKH 
Address : AT PO AHERGAON, TAL NIPHAD, AHERGAON, NASHIK - 422209 
Employee Code : AS538031 
  
Dear Sir / Madam, 
 
We are pleased to appoint you in our organization as   JUNIOR RELATIONSHIP OFFICER (Grade – E1 ) in 
the RURAL LENDING DEEP GEO SALES department on the following terms and conditions: 
 

1. Commencement / Term: 
You are required to join our organization on or before 11-Feb-22 . Your place of work shall presently be 
at PIMPALGAON. 
 
You will be on orientation period of 6 (Six) months and up on satisfactory performance your confirmation 
will be due. However the company reserves the rights to extend your orientation for a certain period 
which will be notified to you.  
 
The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite 
time line schedules of completion of various project assignments mutually agreed by our company, with 
our esteemed client Axis Bank.  As our employee, you shall perform your services in a professional manner 
and shall ensure that the time bound tasks are substantially completed as may be mutually agreed and 
reviewed on case to case basis by your Reporting authority. 
 

2. Remuneration : 
Your remuneration would be set as follows : 

Compensation  Monthly (Rs) Annual (Rs) 
Basic 6293 75516 
HRA 3147 37764 
Bonus 1750 21000 
Special Allowance 2288 27456 
Mobile Allowance 500 6000 
Employer Provident Fund 1300 15600 
Employer ESIC 455 5460 
Gratuity 303 3636 
CTC 16036 192432 

 
Salary and grade offered to you as above is based on the representation made by you during your 
interactions with the Company officials and / or documents submitted by you. In case of any discrepancy, 
company reserves the right to alter / modify / withdraw the offer made to you.  
 



   

 
 
 
 

 
 

3. Gratuity : 
Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of 
1972. 
 

4. Incentive Scheme : 
 You will participate in the Sales Incentive Scheme and would receive incentives based on your 
performance and contribution to the organization as per the scheme. We will be happy to discuss this 
with you on your joining us. Kindly note that you will not have any right to claim any performance incentive 
from the company, if you resign or abscond of if you are separated from the company for whatsoever 
reason. 
It is further agreed between you and company that the incentive payable if any, based on your 
performance and productivity is in lieu of any other bonus including bonus based on profits payable under 
any law. 
 

5. Transfer : 
The Organization shall have the right to transfer you to any of its offices or group companies in India that 
is in existence or may come into existence at a future date. 
 

6. Leave : 
You will be eligible for leave as per company rules subject to approval from the competent authority. It 
may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No 
leaves can be taken during probation period. Women employees who have completed working 80 days 
with the organization shall be eligible for Maternity leave as per the policy. 
 

7. Unauthorized Leave /  Absence : 
If you are on unauthorized leave and absent for more than seven (7) days without any intimation to the 
company then it would be deemed that you are not interested in continuing with the organization and 
you would be automatically ceased to be an employee of the organization and in such a case you will be 
terminated from the services of the company with or without any intimation 
 

8. Job Profile : 
Your duties and responsibilities will be explained to you on your joining the organization. However, you 
shall execute and perform all such duties that may be assigned to you by the organization and the 
organization reserves its right to change this at its discretion. 
 

9. Professional Ethics and Confidentiality : 
While you are in the services of the organization, you are not permitted to carry on any other business or 
profession or be employed by or engaged with any other firm, company or person. You will devote your 
whole time and attention to your office work to promote the interest of the company and will not divulge 
to any person / third party or utilize any of the organization’s confidential information or other related 



   

 
 
 
 

information (which you may possess by reason of your association with the organization) outside the 
organization. 
 

10. Notice Period: 
During the probation period either party can terminate the services by giving 3 days’ notice or Basic salary 
in lieu thereof at organization’s discretion. After confirmation, either party can terminate the services by 
giving 7 days’ notice or Basic salary in lieu thereof at organization’s discretion.  After successful completion 
of orientation period either party may terminate the employment under this Appointment letter by 
issuing 7 days’ notice in writing or payment in lieu thereof. You will be liable to submit all the company’s 
assets, data etc provided during your tenure in the company for carrying official duties at the time of 
separation from the company. Please note that you are required to complete the exit formalities within 7 
days from your last working day for processing your final settlement dues, if any. Company will not be 
liable to pay the final settlement dues (if any) in the event of non-completion of exit formalities within 7 
days. 
 

11. Reference Check 
Your appointment will be subject to satisfactory reference checks. Please furnish the names of two 
references who have supervised you in professional capacity at same stage in your academic / professional 
career. 
  

12. Termination of Employment : 
Your services with the organization are liable to be terminated in the event of : 

a) Any breach of the conditions mentioned in this letter on your part, 
b) Any incorrect information furnished by you 
c) Suppression of any material information by you ; and 
d) Your performance level is below the expected level and / or the business target, as set out for you 

from time to time, has not been achieved by you. 
e) Violation of Company’s (client’s) code of conduct. 

 
13. Retirement / Statutory Benefits : 

You will be eligible for Retirement Benefits of the organization namely Provident Fund and Gratuity as per 
the company policy which will be governed by relevant laws to this effect 
 

14. Change in the Personal Details : 
You shall intimate the Company about any change of your residential address (permanent and or current), 
qualification and other personal details within five days from the date of change of such details. 
Your residential address records with the company will be treated as official address and will be used for 
all official communications with you. In case of non intimation of change in your residential address to the 
company, any correspondence to your last known address will be treated as communication received by 
the employee. 
 



   

 
 
 
 

The terms and conditions of employment set out in this letter of appointment constitutes service 
conditions to your employment in the organization in addition to the code of conduct and other laid down 
guidelines. The organization reserves the right to change the terms and conditions of your employment 
set out in this letter of Appointment. Any future changes in the company policies, rules, regulations and 
your employment terms will supersede the terms and conditions mentioned in this letter. The courts in 
Mumbai will have exclusive jurisdiction with regards to any dispute. 
 
Kindly note that you are required to sign the copy of this letter as a token of your acceptance and return 
it to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days 
from the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the 
terms and conditioned mentioned herein. 
 
A list of documents to be submitted at the time of joining is given for your information. 
We look forward to your contribution to the organization and hope that we will have a mutually fulfilling 
relationship 
 
With warm regards, 
For IKYA Human Capital Solutions (A division of Quess Corp Limited) 

 
Tej Hans Raj Singh 
Vice President - Operations | Staffing 
 
I have read and understood the above mentioned terms and conditions of the Contract. I voluntarily 
accept the same. I shall abide to the terms and conditions mentioned therein and any amendments from 
time to time. 
 
Name: AVISHKAR ASHOKRAO DESHMUKH     
 Signature:................................... 
 
Emp Id: AS538031 
 
Place:...............................       Date:........................................... 
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March 31, 2022  

Welcome to Wipro’s Work Integrated Learning Program (“WILP”)  

Work Integrated Learning Programme 
Wipro Limited, Dodda Kannelli  
Sarjapur Road, Bengaluru - 560 035. 
Phone: (080) 28440011/12, Fax: (080) 28440256 

Dear Gayatri Pawar,  

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee – Work
Integrated Learning Program 

Welcome to WILP! 

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee – Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable you to
obtain M-Tech degree from one of the premier engineering institution / University in India. 

The duration of the academic program shall be 48 months from the date of enrolment to the academic program. You
will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication. 

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).  

Please read through the terms and conditions of your enrolment as provided below. 

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best! 

Yours sincerely, 
For Wipro Limited,  

  
Aparna Shailen 
General Manager - Human Resources

Endorsement 

I accept the enrolment and the terms and conditions thereof as specified below. I shall report for undergoing study on  

Terms & Conditions of Scholarship

1. PROFILE:  

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable you
to obtain M-Tech degree from one of the premier engineering Institution / University upon successful completion of
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the course.  

2. DURATION:  

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
program. You will be enrolled into the academic program within 12 months from date of joining. Unless the Company
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment would
automatically terminate at the end of the stated 48 months. 

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee – Work
Integrated Learning Program with WILP. 

3. Appointment details:

We provide support to our global customers through various Company locations in India to suit customer requirements by
operating 24x7. You would be operating from any of these locations and in any of the shifts, including night shift, as may
be decided by the Company, keeping in mind the business needs and deliverables to customers. 

4. Scholarship/Stipend and Benefits  

During your period of enrolment, you would be entitled to a consolidated monthly scholarship. 

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would include a
cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company and
the details of the same are listed below.  

i. A Group Personal Accident Insurance (GPAI) coverage of Rs.12,00,000/-. You could also choose to get additional
coverage for a nominal and highly negotiated premium. More details on the policy are available in My Policies
section in myWipro, the HR portal at Wipro. 

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI (Employee
Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization. 

You are eligible for a floater coverage of Rs.2,00,000/- per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family status
towards the base sum insured premium. 10% of the claim amount would need to be borne by the employee/Scholar
trainee.

 

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal monthly
charge. Top-Up cover is voluntary and charged as applicable during renawal timelines.

 

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More details
on the policy are available on My Policies Section in myWipro, the HR portal at Wipro. 

The below table lists down your scholarship details:  

Period Scholarship ESI Consolidated Scholarship
(Rs. Per Month)

First year 15000 488 15,488/- (*)

Second year 17000 553 17,553/- (*)

Third year 19000 618 19,618/- (*)

Fourth year 23000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the
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relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarship)
as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be deducted from your
Scholarship and benefits according to applicable laws and regulations. 

Your fourth-year scholarship will continue until completion of your M-Tech program. Your enrolment into the MTech
academic program within 12 months from date of joining. 

You shall be eligible to receive a onetime "joining bonus" of Rs.75,000 after you join Wipro along with your first month
salary. All applicable taxes on the payment of this amount will be borne by you. Please note in the event you leave the
organization within 12 months from the date of joining, payment processed under Joining bonus shall be recovered from
the employee at the time of exit. 

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the Company
and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in attendance.
Your continued enrolment in the course, will be at the discretion of the Company, and is subject to satisfactory academic
performance and other requirements as prescribed in the WILP portal. 

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would be
placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may at its
sole discretion discontinue your enrolment in the WILP program. 

Book Allowance:  

A Book Allowance of Rs.1,250/- will be provided to you per semester. This allowance will be given every semester except
the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along with your
scholarship during the course of each semester. The allowance will be subject to tax. Book allowance is applicable and
paid only when you are registered for the semester. 

5. Training Agreement:

i. This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. This included technical training, in various formats, both online and offline and practical
experience in various projects. The Company invests on your behalf for the cost of these trainings. Should you
discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever before the
completion of 60 months from the date of joining, the training expenses of Rs.75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

6. PROJECT READINESS PROGRAM (PRP)  

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in projects.
This is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The broad objective
of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on real-life project
work which is an integral part of the WILP.  

7. Regulations of Academic study:

i. You will be enrolled for M-Tech program with a renowned institution (“University”) that collaborates with Wipro for
WILP.  

ii. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, IoT, Cloud, Digital & Cyber
security, Embedded Systems.  

iii. Your specialization and enrolment would be decided based on prevailing business requirements and decision of the
Company is final and binding.  

iv. You will not be able to change Specialization track after enrolment.  

v. Overall program duration is 4 years from date of enrolment of academic program.  

vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over 7
semesters.  
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vii. You will be required to submit a project work / dissertation in your final semester (8th semester of your program).
This will enable you to advance your professional capabilities by applying concepts and techniques in projects.  

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass grade
in a course as prescribed by the partnering institution.  

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class is
organized.  

x. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from time to
time. Normally, the study hours would be from 9:00am to 6:00pm  

xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure that
your attendances are recorded properly.  

xii. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the faculty
reserves the right to deny entry and attendance to late comers.  

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.  

xiv. Not attending classes for reasons like medical/on the job training /late coming/personal problems and other similar
reasons would be treated as absenteeism.  

xv. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension exams for any
of the registered courses in that semester.  

xvi. For any reason, you are not able to meet the minimum attendance criteria or not complete the mandatory
assignments / quiz / examinations in any semester, you are required to repeat the same semester as and when the
next batch is organized. In such cases, rules and regulations governing academic programs at that time would be
applicable. In addition, additional semesters fees are to be borne by you as prescribed by the University.  

xvii. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure  

xviii. Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP
Program.  

xix. The 8th semester of study is fully devoted for dissertation / project work  

xx. If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the dissertation.
He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation. Also, a Scholar
trainee with an E grade in any course will not be permitted to register for the Dissertation  

xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.  

xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.  

xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.  

xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and partnering
institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /, University
would be final and binding.  

xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.  

xxvi. On successful completion of the study, you will be eligible to receive the M-Tech degree from the collaborating
University, in recognition of your successfully completing the course. 

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M-Tech
degree program. The testimonial contains the timeline in the WILP and the kind of project works carried during
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this opportunity.

Mode of contact session, examination pattern and other academic program norms are subject to change based on the
prevailing situation / University norms declared from time to time. Decision of the University would be final and binding. 

8. Conflict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full time,
in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head / Manager of
WILP Academy  

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or perform
any services for any person who is involved in activities, which are or shall be in conflict with the interests of Wipro.  

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one
year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the
cessation) not to solicit, induce or encourage: 

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to accept
enrolment and/or employment with any competitor, supplier or any customer with whom you have a
connection.  

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.  

c. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate
their business relationship with Wipro.  

d. Any existing employee and/or student of WILP to become associated with, or perform services of any type
for any third party.  

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.  

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed, with
a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any deviations.  

iii. You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.  

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizational matters of confidential or secret nature which you may come
across during your academic study or become known to you by virtue of your undergoing study under WILP or
otherwise.  

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified on
a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and you will
be bound to comply with the same.  

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP (irrespective
of the circumstances of, or the reasons for, the cessation).  
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vii. In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with others
(whether or not during business or academic session hours), and shall comply with the Policies of Wipro in relation
to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, techniques
and improvements (including without limitation computer software) solely or jointly with others in relation to the operation of
the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the sole intellectual
property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of such intellectual
property when required. 

10. Confidentiality:

i. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please maintain
all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret and
confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall endure
during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of,
or the reasons for, the cessation).  

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information,
including trade secrets, of any former employer (if any) or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting obligations or non-compete agreements
that would prevent you from working without limitation for Wipro.

11. Assignment of Intellectual Property  

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you shall disclose
and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and improvements
(including without limitation legal documents, training materials, computer software and associated materials) developed or
conceived by you solely or jointly with others (whether or not during business hours), and shall comply with the Policies of
Wipro in relation to Intellectual Property. 

12. Posting 

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
transferred to another division, department, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement of
this nature, you will also be governed by the disciplinary rules and regulations as applicable in that unit/branch. You may
also be placed in any sister company of Wipro, for practical studies.

13. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your enrolment with
WILP may be temporarily placed on suspension without payment of scholarship amount, for such period as Wipro
may deem fit. If the charges against you are proved to be true, your enrolment may be immediately cancelled ,
without any notice or payment of scholarship in lieu of notice not withstanding any clause of this letter of enrolment.
It is clarified that this clause is without prejudice to Wipro’s rights to enforce the Training Agreement duly signed by
you even after cancellation of your enrolment for whatever reasons as the case may be. 

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro’s right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice or
payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/ Wipro is
found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.  

14. Cancellation of Enrolment:  

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to cancel
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this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or one
month's scholarship/stipend in lieu of notice. 

15. Study Hours:

i. As a Scholar Trainee – Work Integrated Learning Program, you will be called upon to undergo studies during the
hours and days as may be fixed by WILP from time to time as per the University requirements. 

ii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by the
Company. 

iii. The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced venue. You may also be
called upon to attend academic study as and when required on holidays, as may be scheduled in accordance with
the convenience of the organizing team of the WILP. 

iv. The university will plan contact classes in multiple format to suit the project work situations and university guidelines
such as contact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training and Self-
Directed / Recorded lecture sessions.

16. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false declaration or wilfully
suppressed any material information. If you have, you will be liable for cancellation of enrolment from the WILP
without any prior notice. 

ii. The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection, if any of the
provisions of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
remaining provisions of this letter shall continue in full force and effect.  

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro and
you relating to the same subject matter. 

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid work
permit to work in the country of posting.  

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies are
updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar Trainees
from time to time. You agree to comply with all policies as modified from time to time.

17. On Completion/Cancellation of Academic Program:

i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or
records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any copies of
these items. 

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy. 

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrolment Letter:  

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment, duly
signed by you as a token of your acceptance on the day of joining WILP program. 

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining. 

Yours sincerely, 
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For Wipro Limited,  

  

Aparna Shailen 
General Manager - Human Resources

I have read, understood and agree to accept the enrolment on the terms and conditions herein. 

I shall be present for the induction session on

ANNEXURE I 

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION TECHNOLOGY
ACT, 2000)

I Gayatri Pawar, confirm that I am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro’) being a part of
WILP of Wipro for the following purposes:  

a. validating my application form and retaining records on the same for any future reference/verification; 

b. processing my application form including background verification checks; 

c. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, I also agree to the retention of such Personal Information by Wipro for any future reference/verification and
authorize Wipro to transfer the same to a third party. 

I understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is capable
of identifying me.”

ANNEXURE II 

I hereby confirm that I shall submit the required academic certificate including but not limited to mark sheet and Provisional
or Convocation Degree Certificate within 3 months from my date of joining. I understand that my enrolment is subject to my
aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.  

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my failure to
submit the above mentioned documents or in case of any discrepancy, I shall be liable for termination of my enrolment with
Wipro.

ANNEXURE – III 

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate world.  

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed by
insights into Wipro businesses, process, technology and behavioral skills.  

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth, the
induction program is done by a team of dedicated professionals who have exposure to the academic and corporate sectors
alike. Project Readiness Program (PRP) is a training program designed to address the basic learning needs of the
Trainees.  

Corporate Readiness Program - CRP  

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with
a corporate induction. 
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“EMERGE” a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in the
“corporate world”. This activity based behavioral intervention informs the new entrants about the corporate work culture
and business etiquette.  

Technology Readiness Program - TRP  

The technology training provides critical technical skills required to work on projects allocated to Trainees and prepare to
face the demands of the project world. We begin doing this by familiarizing with Wipro’s businesses and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed around a series of
projects that the recruits are expected to complete individually by learning and applying various topics required to complete
the project. Starting with individual projects, the PBL approach ends with recruits working on a team project.

ANNEXURE – IV

POST CONVERSION DETAILS

Post successful completion of your course and conversion to full time employment, you will be part of the Campus
Program which has a special bonus and aided career path. Please find below the compensation and bonus plan as part of
the program which will be effective from your joining date with Wipro as a full time employee. 

Your compensation post successful completion of your course and joining as a full time employee will be Rs.6,00,000 per
annum. In addition to the mentioned salary, you will be eligible for a special bonus in the first three years. This bonus is
performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus will be
paid as per the details below and will be subject to applicable payroll taxes and withholdings: 

Year 
End of Year 1 
End of Year 2 
End of Year 3 

Bonus 
1,00,000 – 1,50,000 
1,00,000 – 1,50,000 
1,00,000 – 1,50,000 

Please note the terms and conditions: 

1. The special bonus is subject to

you being "active" in the services of the company through to retention date as applicable
your employment has not been terminated for poor performance or for cause prior to retention date
you have not resigned voluntarily or abandoned your job as of the retention date

2. Please note that this is subject to you meeting satisfactory performance levels. If the performance criteria is not fulfilled,
you will not be eligible to receive the bonus. The same is understood and accepted by you. 

3. The gross bonus amount paid will be recovered in case you leave the organization before 24 months of bonus
payout. This will be applicable to all 3 tranches of bonus payouts 

4. In the event of your deputation to a location outside your base location, at the time of bonus processing, you will be
eligible to receive the bonus amount in applicable local currency in accordance with applicable exchange rate, as per
company policy 

5. The management team reserves the right to make changes to the program at any time during the year. In the event
of an exceptional circumstance the management team’s decision on the payout would be final and binding. 

6. You shall keep the contents of this letter confidential 

Note: The above shall be applicable on successful completion of your course and will be effective from your
joining date with Wipro as a full time employee.

ANNEXURE – V

I have read and understood the terms of my enrolment letter. I agree and acknowledge that I am a Student/Scholar trainee
with Wipro’s WILP. I further undertake that I shall not represent to any person within Wipro or any other third party that I am
an employee of Wipro Ltd and I fully understand that such false representation shall entail severe disciplinary action
including immediate cancellation of my enrolment.

Travel, Accommodation, Food & Other Miscellaneous Expenses
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Travel

i. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited with
your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills towards
usage of this amount. 

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training or
classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

i. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a lump
sum amount that will be credited with your first month stipend and you would not need to submit bills towards usage
of this amount. 

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:  

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date of
reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses. 

iii. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies -> India-
>My Travel>Transfer Policy-Team Rainbow. 

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of
exit.

 Accept  Decline

 Signature Gayatri Pawar 31/3/2022 9:18 PM  
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur
Road E :info@wipro.com

Bengaluru
560 035 W :wipro.com

India C :L32102KA1945PLC020800
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To         Date: January 22nd, 2022 

Mr. GORAKH SURYAWANSHI 

Address: Nashik 

Phone: 8796001455 

E-mail : gorakhsuyawanshi1999@gmail.com 

 

     Consultancy Services 

 

Further to our discussion about the scope of work, location and duration of engagement as detailed in 

Annexure I of this letter and considering your qualification and experience in this area, we are pleased to 

engage you as a consultant. 

 

(a)  Engagement. The Company hereby engages the Consultant to provide and perform the services set 

forth in Exhibit A attached hereto (the “Services”), and the Consultant hereby accepts the engagement. 

  

(b) Standard of Services. All Services to be provided by Consultant shall be performed with promptness 

and diligence in a workman like manner and at a level of proficiency to be expected of a consultant with the 

background and experience that Consultant has represented it has. The Company shall provide such access 

to its information, property and personnel as may be reasonably required in order to permit the Consultant 

to perform the Services.  

 

(d) Representation and Warranty. Consultant represents and warrants to the Company that it is under 

no contractual or other restrictions or obligations which are inconsistent with the execution of this 

Agreement or which will interfere with the performance of the Services. 

 

2.  Consultancy Period 

(a) Duration: This engagement shall commence on the Date and shall remain in effect until the 

completion of the Services or the earlier termination of this Agreement as provided in Annexure I of this 

letter (the “Consultancy Period”). 
 

(b)  Termination. This Agreement may be terminated by the Company, without cause and without 

liability, by giving [7] calendar days written notice of such termination to the Consultant. This Agreement 

may be terminated by either Party by giving [7] calendar days written notice of such termination to the 

other Party. 

 

(c) Effect of Termination. Upon the effective date of termination of this Agreement, all legal obligations, 

rights and duties arising out of this engagement shall terminate except for such legal obligations, rights and 

duties as shall have accrued prior to the effective date of termination and the Company shall pay all the 

dues of the Consultant up to the date of such termination and the Consultant shall promptly return all the 

documents, information, data, devices, equipment, and materials of the Company in possession of the 

Consultant. 

sss 
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3.  Consultancy Fee and Expenses 

 

(a)  Consultancy Fee and Expenses: In consideration of the Services to be rendered hereunder, the 

Company shall pay Consultant a Consultancy fee at the rates set forth in Annexure I and payable at the time 

and pursuant to the procedures set forth herein below (the “Consultancy Fee"). 

(b)  Expenses. Consultant shall be entitled to reimbursement for all pre-approved expenses reasonably 

incurred in the performance of the Services, upon submission and approval of written statements and 

receipts in accordance with the then regular procedures of the Company. 

 

(c)  Payment. The Consultant shall submit to the Company a monthly invoice detailing the Services 

performed during the preceding month and the amount due. All such invoices shall be due and payable 

within [Two] [2] calendar days after receipt thereof by the Company. 

 

5.  Confidential Information 

 (b) Obligations of Non-Disclosure and Non-Use. Unless otherwise agreed to in advance and in writing by 

the Company, Consultant will not, except as required by law or court order, use the Confidential Information 

for any purpose whatsoever other than the performance of the Services or disclose the Confidential 

Information to any third party.  

 

(c) Return of Confidential Information. Upon the termination or expiration of this Agreement for any reason, 

or upon Company’s earlier request, Consultant will deliver to Company all of Company’s property or 
Confidential Information in tangible form that Consultant may have in its possession or control. The 

Consultant may retain one copy of the Confidential Information in its legal files. 

 

(a)  Non-Competition. During the term of this Agreement, Consultant will engage in no business or other 

activities which are, directly or indirectly, competitive with the business activities of the Company without 

obtaining the prior written consent of the Company. 

 

(b)  Non-Solicitation. Consultant agrees that for a period of one (1) year after termination of this 

Agreement, Consultant shall not: 

(i) divert or attempt to divert from the Company any business of any kind in which it is engaged, including, 

without limitation, the solicitation of or interference with any of its suppliers or customers, or  

(ii) employ, solicit for employment, or recommend for employment any person employed by the Company, 

during the Consultancy Period and for a period of one (1) year thereafter. 

 

8.  Independent Contractor 

The Consultant agrees that all Services will be rendered by it as an independent contractor and that this 

Agreement does not create an employer-employee relationship between the Consultant and the Company. 

The Consultant shall have no right to receive any employee benefits provided by the Company to its 

employees. Consultant agrees to pay all taxes due in respect of the Consultancy Fee and to indemnify the 

Company in respect of any obligation that may be imposed on the Company to pay any such taxes or 

resulting from Consultant’s being determined not to be an independent contractor. This Agreement does 

not authorize the Consultant to act for the Company as its agent or to make commitments on behalf of the 

Company.  
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11.  Assignment 

The Services to be performed by Consultant hereunder are personal in nature, and Company has engaged 

Consultant as a result of Consultant’s expertise relating to such Services. Consultant, therefore, agrees that 

it will not assign, sell, transfer, delegate or otherwise dispose of this Agreement or any right, duty or 

obligation under this Agreement without the Company’s prior written consent. Nothing in this Agreement 

shall prevent the assignment by the Company of this Agreement or any right, duty or obligation hereunder 

to any third party. 

 

13.  Governing Law and Dispute Resolution 

This Agreement shall be governed by and construed in accordance with the laws of India, without giving 

effect to any choice of law or conflict of law provisions. The Parties consent to the “exclusive” jurisdiction 
and venue in the courts of Mumbai. 

 

14.  General 

This Engagement constitutes the entire agreement of the Parties on the subject hereof and supersedes all 

prior understandings and instruments on such subject. This Engagement may not be modified other than by 

a written instrument executed by duly authorized representatives of the Parties.  

No waiver of any provision of this Engagement shall constitute a waiver of any other provision(s) or of the 

same provision on another occasion. Failure of either Party to enforce any provision of this Engagement 

shall not constitute a waiver of such provision or any other provision(s) of this Engagement.  

Should any provision of this Engagement be held by a court of competent jurisdiction to be illegal, invalid 

or unenforceable, such provision may be modified by such court in compliance with the law giving effect to 

the intent of the Parties and enforced as modified. All other terms and conditions of this Engagement shall 

remain in full force and effect and shall be construed in accordance with the modified provision. 

IN WITNESS WHEREOF, and intending to be legally bound, the Parties have duly executed this Agreement 

by their authorized representatives as of the date first written above. 

Signed for and on behalf of   Signed by 

 

 

The Company                      the Consultant 

 

 

By:         thinkAPPS Solution Pvt Ltd       

 

Name : Ruchita Meher                                                          Name : GORAKH SURYAWANSHI 

 

 

 

      

 

 

 

Title : HR Manager     Title : Chief Proctor 
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Annexure I 

Scope of Services: Chief Proctor 

Consultant Fees : 13000 /- Per month 

 

 

Note:  

1. TDS will be applicable on fee each month 

2. 10% TDS will be deducted in case PAN copy is submitted to Thinkapps (You can claim TDS amount 

by filing income tax return) 

3. 20% TDS will be deducted in case PAN copy is not submitted to Thinkapps which can’t be claimed 

afterwards. 

4. If you take any leave, your fee will be deducted accordingly. 

 

 

Start Date of Engagement:  22nd day of January, 2022 

End Date of Engagement:  30thday of July, 2022 
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To         Date: January 22nd, 2022 

Mr. Omkar Shirsath 

Address: Nashik 

Phone: 9834321697 

E-mail : omkarshirsath4090@gmail.com 

 

     Consultancy Services 

 

Further to our discussion about the scope of work, location and duration of engagement as detailed in 

Annexure I of this letter and considering your qualification and experience in this area, we are pleased to 

engage you as a consultant. 

 

(a)  Engagement. The Company hereby engages the Consultant to provide and perform the services set 

forth in Exhibit A attached hereto (the “Services”), and the Consultant hereby accepts the engagement. 

  

(b) Standard of Services. All Services to be provided by Consultant shall be performed with promptness 

and diligence in a workman like manner and at a level of proficiency to be expected of a consultant with the 

background and experience that Consultant has represented it has. The Company shall provide such access 

to its information, property and personnel as may be reasonably required in order to permit the Consultant 

to perform the Services.  

 

(d) Representation and Warranty. Consultant represents and warrants to the Company that it is under 

no contractual or other restrictions or obligations which are inconsistent with the execution of this 

Agreement or which will interfere with the performance of the Services. 

 

2.  Consultancy Period 

(a) Duration: This engagement shall commence on the Date and shall remain in effect until the 

completion of the Services or the earlier termination of this Agreement as provided in Annexure I of this 

letter (the “Consultancy Period”). 
 

(b)  Termination. This Agreement may be terminated by the Company, without cause and without 

liability, by giving [7] calendar days written notice of such termination to the Consultant. This Agreement 

may be terminated by either Party by giving [7] calendar days written notice of such termination to the 

other Party. 

 

(c) Effect of Termination. Upon the effective date of termination of this Agreement, all legal obligations, 

rights and duties arising out of this engagement shall terminate except for such legal obligations, rights and 

duties as shall have accrued prior to the effective date of termination and the Company shall pay all the 

dues of the Consultant up to the date of such termination and the Consultant shall promptly return all the 

documents, information, data, devices, equipment, and materials of the Company in possession of the 

Consultant. 

sss 
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3.  Consultancy Fee and Expenses 

 

(a)  Consultancy Fee and Expenses: In consideration of the Services to be rendered hereunder, the 

Company shall pay Consultant a Consultancy fee at the rates set forth in Annexure I and payable at the time 

and pursuant to the procedures set forth herein below (the “Consultancy Fee"). 

(b)  Expenses. Consultant shall be entitled to reimbursement for all pre-approved expenses reasonably 

incurred in the performance of the Services, upon submission and approval of written statements and 

receipts in accordance with the then regular procedures of the Company. 

 

(c)  Payment. The Consultant shall submit to the Company a monthly invoice detailing the Services 

performed during the preceding month and the amount due. All such invoices shall be due and payable 

within [Two] [2] calendar days after receipt thereof by the Company. 

 

5.  Confidential Information 

 (b) Obligations of Non-Disclosure and Non-Use. Unless otherwise agreed to in advance and in writing by 

the Company, Consultant will not, except as required by law or court order, use the Confidential Information 

for any purpose whatsoever other than the performance of the Services or disclose the Confidential 

Information to any third party.  

 

(c) Return of Confidential Information. Upon the termination or expiration of this Agreement for any reason, 

or upon Company’s earlier request, Consultant will deliver to Company all of Company’s property or 
Confidential Information in tangible form that Consultant may have in its possession or control. The 

Consultant may retain one copy of the Confidential Information in its legal files. 

 

(a)  Non-Competition. During the term of this Agreement, Consultant will engage in no business or other 

activities which are, directly or indirectly, competitive with the business activities of the Company without 

obtaining the prior written consent of the Company. 

 

(b)  Non-Solicitation. Consultant agrees that for a period of one (1) year after termination of this 

Agreement, Consultant shall not: 

(i) divert or attempt to divert from the Company any business of any kind in which it is engaged, including, 

without limitation, the solicitation of or interference with any of its suppliers or customers, or  

(ii) employ, solicit for employment, or recommend for employment any person employed by the Company, 

during the Consultancy Period and for a period of one (1) year thereafter. 

 

8.  Independent Contractor 

The Consultant agrees that all Services will be rendered by it as an independent contractor and that this 

Agreement does not create an employer-employee relationship between the Consultant and the Company. 

The Consultant shall have no right to receive any employee benefits provided by the Company to its 

employees. Consultant agrees to pay all taxes due in respect of the Consultancy Fee and to indemnify the 

Company in respect of any obligation that may be imposed on the Company to pay any such taxes or 

resulting from Consultant’s being determined not to be an independent contractor. This Agreement does 

not authorize the Consultant to act for the Company as its agent or to make commitments on behalf of the 

Company.  
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11.  Assignment 

The Services to be performed by Consultant hereunder are personal in nature, and Company has engaged 

Consultant as a result of Consultant’s expertise relating to such Services. Consultant, therefore, agrees that 

it will not assign, sell, transfer, delegate or otherwise dispose of this Agreement or any right, duty or 

obligation under this Agreement without the Company’s prior written consent. Nothing in this Agreement 

shall prevent the assignment by the Company of this Agreement or any right, duty or obligation hereunder 

to any third party. 

 

13.  Governing Law and Dispute Resolution 

This Agreement shall be governed by and construed in accordance with the laws of India, without giving 

effect to any choice of law or conflict of law provisions. The Parties consent to the “exclusive” jurisdiction 
and venue in the courts of Mumbai. 

 

14.  General 

This Engagement constitutes the entire agreement of the Parties on the subject hereof and supersedes all 

prior understandings and instruments on such subject. This Engagement may not be modified other than by 

a written instrument executed by duly authorized representatives of the Parties.  

No waiver of any provision of this Engagement shall constitute a waiver of any other provision(s) or of the 

same provision on another occasion. Failure of either Party to enforce any provision of this Engagement 

shall not constitute a waiver of such provision or any other provision(s) of this Engagement.  

Should any provision of this Engagement be held by a court of competent jurisdiction to be illegal, invalid 

or unenforceable, such provision may be modified by such court in compliance with the law giving effect to 

the intent of the Parties and enforced as modified. All other terms and conditions of this Engagement shall 

remain in full force and effect and shall be construed in accordance with the modified provision. 

IN WITNESS WHEREOF, and intending to be legally bound, the Parties have duly executed this Agreement 

by their authorized representatives as of the date first written above. 

Signed for and on behalf of   Signed by 

 

 

The Company                      the Consultant 

 

 

By:         thinkAPPS Solution Pvt Ltd       

 

Name : Ruchita Meher                                                          Name : Omkar Shirsath 

 

 

 

      

 

 

 

Title : HR Manager     Title : Chief Proctor 
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Annexure I 

Scope of Services: Chief Proctor 

Consultant Fees : 13000 /- Per month 

 

 

Note:  

1. TDS will be applicable on fee each month 

2. 10% TDS will be deducted in case PAN copy is submitted to Thinkapps (You can claim TDS amount 

by filing income tax return) 

3. 20% TDS will be deducted in case PAN copy is not submitted to Thinkapps which can’t be claimed 

afterwards. 

4. If you take any leave, your fee will be deducted accordingly. 

 

 

Start Date of Engagement:  22nd day of January, 2022 

End Date of Engagement:  30thday of July, 2022 
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To         Date: January 22nd, 2022 

Mr. Shriraj Sisodiya 

Address: Nashik 

Phone: 8830821859 

E-mail : srjshreeraj@gmail.com 

 

     Consultancy Services 

 

Further to our discussion about the scope of work, location and duration of engagement as detailed in 

Annexure I of this letter and considering your qualification and experience in this area, we are pleased to 

engage you as a consultant. 

 

(a)  Engagement. The Company hereby engages the Consultant to provide and perform the services set 

forth in Exhibit A attached hereto (the “Services”), and the Consultant hereby accepts the engagement. 

  

(b) Standard of Services. All Services to be provided by Consultant shall be performed with promptness 

and diligence in a workman like manner and at a level of proficiency to be expected of a consultant with the 

background and experience that Consultant has represented it has. The Company shall provide such access 

to its information, property and personnel as may be reasonably required in order to permit the Consultant 

to perform the Services.  

 

(d) Representation and Warranty. Consultant represents and warrants to the Company that it is under 

no contractual or other restrictions or obligations which are inconsistent with the execution of this 

Agreement or which will interfere with the performance of the Services. 

 

2.  Consultancy Period 

(a) Duration: This engagement shall commence on the Date and shall remain in effect until the 

completion of the Services or the earlier termination of this Agreement as provided in Annexure I of this 

letter (the “Consultancy Period”). 
 

(b)  Termination. This Agreement may be terminated by the Company, without cause and without 

liability, by giving [7] calendar days written notice of such termination to the Consultant. This Agreement 

may be terminated by either Party by giving [7] calendar days written notice of such termination to the 

other Party. 

 

(c) Effect of Termination. Upon the effective date of termination of this Agreement, all legal obligations, 

rights and duties arising out of this engagement shall terminate except for such legal obligations, rights and 

duties as shall have accrued prior to the effective date of termination and the Company shall pay all the 

dues of the Consultant up to the date of such termination and the Consultant shall promptly return all the 

documents, information, data, devices, equipment, and materials of the Company in possession of the 

Consultant. 

sss 
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3.  Consultancy Fee and Expenses 

 

(a)  Consultancy Fee and Expenses: In consideration of the Services to be rendered hereunder, the 

Company shall pay Consultant a Consultancy fee at the rates set forth in Annexure I and payable at the time 

and pursuant to the procedures set forth herein below (the “Consultancy Fee"). 

(b)  Expenses. Consultant shall be entitled to reimbursement for all pre-approved expenses reasonably 

incurred in the performance of the Services, upon submission and approval of written statements and 

receipts in accordance with the then regular procedures of the Company. 

 

(c)  Payment. The Consultant shall submit to the Company a monthly invoice detailing the Services 

performed during the preceding month and the amount due. All such invoices shall be due and payable 

within [Two] [2] calendar days after receipt thereof by the Company. 

 

5.  Confidential Information 

 (b) Obligations of Non-Disclosure and Non-Use. Unless otherwise agreed to in advance and in writing by 

the Company, Consultant will not, except as required by law or court order, use the Confidential Information 

for any purpose whatsoever other than the performance of the Services or disclose the Confidential 

Information to any third party.  

 

(c) Return of Confidential Information. Upon the termination or expiration of this Agreement for any reason, 

or upon Company’s earlier request, Consultant will deliver to Company all of Company’s property or 
Confidential Information in tangible form that Consultant may have in its possession or control. The 

Consultant may retain one copy of the Confidential Information in its legal files. 

 

(a)  Non-Competition. During the term of this Agreement, Consultant will engage in no business or other 

activities which are, directly or indirectly, competitive with the business activities of the Company without 

obtaining the prior written consent of the Company. 

 

(b)  Non-Solicitation. Consultant agrees that for a period of one (1) year after termination of this 

Agreement, Consultant shall not: 

(i) divert or attempt to divert from the Company any business of any kind in which it is engaged, including, 

without limitation, the solicitation of or interference with any of its suppliers or customers, or  

(ii) employ, solicit for employment, or recommend for employment any person employed by the Company, 

during the Consultancy Period and for a period of one (1) year thereafter. 

 

8.  Independent Contractor 

The Consultant agrees that all Services will be rendered by it as an independent contractor and that this 

Agreement does not create an employer-employee relationship between the Consultant and the Company. 

The Consultant shall have no right to receive any employee benefits provided by the Company to its 

employees. Consultant agrees to pay all taxes due in respect of the Consultancy Fee and to indemnify the 

Company in respect of any obligation that may be imposed on the Company to pay any such taxes or 

resulting from Consultant’s being determined not to be an independent contractor. This Agreement does 

not authorize the Consultant to act for the Company as its agent or to make commitments on behalf of the 

Company.  
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11.  Assignment 

The Services to be performed by Consultant hereunder are personal in nature, and Company has engaged 

Consultant as a result of Consultant’s expertise relating to such Services. Consultant, therefore, agrees that 

it will not assign, sell, transfer, delegate or otherwise dispose of this Agreement or any right, duty or 

obligation under this Agreement without the Company’s prior written consent. Nothing in this Agreement 

shall prevent the assignment by the Company of this Agreement or any right, duty or obligation hereunder 

to any third party. 

 

13.  Governing Law and Dispute Resolution 

This Agreement shall be governed by and construed in accordance with the laws of India, without giving 

effect to any choice of law or conflict of law provisions. The Parties consent to the “exclusive” jurisdiction 
and venue in the courts of Mumbai. 

 

14.  General 

This Engagement constitutes the entire agreement of the Parties on the subject hereof and supersedes all 

prior understandings and instruments on such subject. This Engagement may not be modified other than by 

a written instrument executed by duly authorized representatives of the Parties.  

No waiver of any provision of this Engagement shall constitute a waiver of any other provision(s) or of the 

same provision on another occasion. Failure of either Party to enforce any provision of this Engagement 

shall not constitute a waiver of such provision or any other provision(s) of this Engagement.  

Should any provision of this Engagement be held by a court of competent jurisdiction to be illegal, invalid 

or unenforceable, such provision may be modified by such court in compliance with the law giving effect to 

the intent of the Parties and enforced as modified. All other terms and conditions of this Engagement shall 

remain in full force and effect and shall be construed in accordance with the modified provision. 

IN WITNESS WHEREOF, and intending to be legally bound, the Parties have duly executed this Agreement 

by their authorized representatives as of the date first written above. 

Signed for and on behalf of   Signed by 

 

 

The Company                      the Consultant 

 

 

By:         thinkAPPS Solution Pvt Ltd       

 

Name : Ruchita Meher                                                          Name : Shriraj Sisodiya 

 

 

 

      

 

 

 

Title : HR Manager     Title : Chief Proctor 
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Annexure I 

Scope of Services: Chief Proctor 

Consultant Fees : 13000 /- Per month 

 

 

Note:  

1. TDS will be applicable on fee each month 

2. 10% TDS will be deducted in case PAN copy is submitted to Thinkapps (You can claim TDS amount 

by filing income tax return) 

3. 20% TDS will be deducted in case PAN copy is not submitted to Thinkapps which can’t be claimed 

afterwards. 

4. If you take any leave, your fee will be deducted accordingly. 

 

 

Start Date of Engagement:  22nd day of January, 2022 

End Date of Engagement:  30thday of July, 2022 

  

 

 

 

 

 

 

 

 

 

 







ANN FLUID DYNAMIKS PVT LTD. 
                                               ------------------------------------------------------------------------------------------------------------------------- 

 

# 540 I 9th Cross I Patel Chennappa Industrial Estate I Near Peenya 2nd Stage Bangalore-560 091  
Hello:+91 80-41132137 Page 1 
 

OFFER LETTER 

09.05.2022 
Mr.Mayur Chudaman Ishi 
Tal Shindkhede, Dhule 
 

Dear Mr.Mayur, 

We are pleased to offer you the position of PLC Programing Engineer 
for which you interviewed. We feel confident that you will contribute 
your skills and Experience to the growth of our organization. 

As per the discussion, your starting date will be on 12.05.2022. The 
Starting Salary is 12,000 per month. 

Please confirm your acceptance of this offer by signing and returning a 
copy of this offer letter. 

We look forward to welcoming you to the ANN Fluid Dynamiks Pvt Ltd 
team. 

 

Sincerely, 

Nirmal Kumar 
Managing Director. 
ANN FLUID DYNAMIKS PVT LTD 
 



 

 

Date: 09th Aug. 2021 
Ms. Namrata Anil Pathade, 
Laxminagar, At post- Ozar Mig, 
Tal – Niphad,Ozar,T.S, 
Nashik - 422207 
 
Dear Namrata, 
 
Welcome to ESDS Software Solution Limited! 

At ESDS Software Solution Limited., Passion, Execution, Quality and Customer Delight are not just a 
destination but a journey in which every employee contributes significantly. We invite you to be part of this 
inspiring journey: 

We are pleased to appoint you as Jr. Technical Associate in Service Delivery Department at our Nashik Office 
on the following terms and conditions: 

Your total annual cost to the company will be Rs.3,00,000/-. (Please refer attached Annexure). Please note 
that the compensation details are strictly confidential between you and the Company and should not be 
divulged to anyone. 
 

1. You will be on probation for a period of six months from the date of joining. Your probation period may 
be extended in writing if your performance is not considered satisfactory by the Company. During the 
probation period, there will be 30 days notice period. 

2. Your employment will be terminable by giving written notice of 90 days as stipulated in the separation 
policy or as per the changes communicated in that policy from time to time or salary in lieu thereof; by 
either side. Since the purpose of notice period is to ensure business continuity, in the eventuality of you 
separating from the Company of your own accord, serving of notice period shall be compulsory unless 
the Company after due consideration, agrees to accept payment in lieu of notice period.  In the event 
that you abscond or leave the services of the Company without proper notice as provided herein, the 
company will initiate legal proceedings against you and all costs/damages as a result of this action will be 
recovered from you. The resignation will be accepted only on your fulfilling the terms of the undertaking 
given by you during the course of your employment. 

3. You will be posted at our Nashik Office. However, you may at any time be transferred to any another 
location / company /department, as may be considered necessary by the Company at its sole and 
absolute discretion.  

4. You shall be also required to submit a copy of various documents including your valid passport, pan card 
and driving license on the day of your joining the company (please submit documents as per list 
provided by HR). 

5. You shall not, during the period of your employment with the Company and for a period of two years 
from the date you have ceased to be an employee of the Company, accept any employment with or 
solicit any business or work from any organization, which has been either a customer or a Client of the 
Company. You shall not join/engage as an employee/consultant in any organization that is working with 
the same client project for which you have worked during your employment with the Company. You 
acknowledge and agree that the monetary compensation may not be an adequate remedy for breach of 
this clause. In the event of a breach by you, the Company will be entitled to the remedies of injunction, 
specific performance and any other equitable relief; and no proof of special damages shall be necessary; 
and for the enforcement of these remedies, the expenses shall be borne by you.  
 
 



 

 

 
6. You will not, during the course of employment with the organization or after leaving the employment for 

whatever reason, make any comments or invite comments in any form or manner, in regard to 
Company’s (including  group  Companies &  subsidiaries)  existing or future policies or activities or 
actions or employees, as the case may be, by using Name or Logo of the Organization in social or print or 
electronic media including but not limited to social media sites such as Twitter, Facebook, Google +, 
LinkedIn, What’s App, email etc., thereby inviting attention of people at large, irrespective of the fact as 
to whether such writings or inviting comments is in the interest of the Organization or detrimental to it. 
Any breach of this will be termed as criminal breach of Trust and shall be strictly dealt with. 

7. During the period of employment, you shall not become a director of any other company or a partner of 
a firm or proprietor of a business unit without written approval of the Managing Director. 

8. You shall not, during the period of your employment with the Company or at any time thereafter, 
divulge any information acquired by you as a consequence of your employment with the Company, 
relating to the Company’s business operations and activities or business operations and activities of any 
of its associate companies or business operations and activities of any of its clients, to any other person. 

9. If you conceive any new or advanced method of improving processes/product etc. in relation to the 
business / operations of the company, such developments will be fully communicated to the company 
and will be, and remain, the sole right / property of the company. 

10. You are required to sign a ‘Non-Disclosure Agreement’ with the Company at the time of joining the 
Company. This is to ensure that all the proprietary information, documents, literature, invention 
obtained/made during your tenure with the Company, will not be utilized by you at any point of time to 
undermine the interest of the Company.  

11. In the event of your being deputed to any other location or any group companies, your services will be 
bound by the terms and conditions of the concerned location and company. 

12. You would keep the company informed about the change in your residential and contact information. 
13. You shall be governed by the conduct and disciplinary rules and regulations of the Company for the time 

being in force. 
14. Your appointment is made on the basis of your having furnished to the Company information and 

documents in support of your age, academic qualifications, previous work experience, relieving letter 
from your last employer and other particulars on or before your day of joining. The Company shall 
conduct a background and reference check from your previous employers as per Company policy and 
this appointment is conditional upon receiving positive feedback. If at any time it is found that you have 
furnished false information or withheld or suppressed any material fact or information, the Company 
shall be entitled to forthwith terminate your employment without notice. 

15. Employee Personal data means and generally includes employee’s protected class information and 
medical records. It also includes information that employee expressly authorizes to be kept confidential 
(hereinafter referred as “Personal Information”). Employer understands and agrees that such Personal 
Information disclosed to Employer by Employee, in whatever form, whether paper, electronic or 
otherwise, is confidential information. Employer covenants that such Personal Information gathered, 
used, or disclosed for the purpose of this Agreement or for any other purpose during the term of or 
related to this Agreement, will be regarded as confidential information, and shall only be provided to or 
shared with Employer’s employees on need to know basis, and will not be disclosed to or discussed with 
third parties. However, Employer shall disclose such Personal Information of Employee to any authority 
if required by law. 
 
 
 
 

 



 

 

16. If at any time, in the opinion of the Company which shall be final and binding, you are found guilty of 
dishonesty, disobedience, disorderly behaviour, negligence, indiscipline, absence from duty without 
permission, doing your own business using company data, product and customer  or of any conduct 
unbecoming of the status or the post you hold in the Company, or of any other conduct considered by 
the Company as detrimental to its interests or in violation of one or more terms and conditions of your 
employment, the Company shall be entitled to forthwith terminate your employment without any 
benefits & full and final settlement. 

 
17. You shall retire from the services of the company on attaining the age of 60 years. You will retire from 

the employment of the company at the end of the month in which you attain 60 years of age. This will 
be determined on the basis of the date of birth as given at the time of joining the services of the 
Company. 

 
18. This appointment is subject to your being and remaining medically fit to perform your duties and 

responsibilities. 
 

19. Your Employee Number is ESDS002406NP 
 
If you are agreeable to the above terms, please sign and return the duplicate copy of this letter indicating 
the date on which you will join duty. 

We welcome you to the organization and look forward to a long-term association with us. 

Yours truly, 

 

For ESDS Software Solution Limited, 

 
Mr. Akshay Joshi 
Dy. General Manager- HR  

I agree and accept employment on terms and conditions mentioned in the above letter of appointment.  

 

Signature: ____________________    Date: 

 

Date of Joining: _______________ 

 



 

 

Name: DOJ : 09th Aug. 2021

Title : Jr. Technical Associate Dept : Service Delivery

Location : Nashik Grade : T1

1 9,727 1,16,729
2 3,891 46,692
3 1,600 19,200
4 1,250 15,000
5 4,864 58,365
6 1,250 15,000

22,582 2,70,985
7 Provident Fund (Employer) 1,950 23,400
8 468 5,615

25,000 3,00,000

Approved By:
Mr. Akshay Joshi
Dy. General Manager- HR
ESDS Software Solution Limited

Additional Benefits
Medical reimbursement for self & dependants (spouse & 2 kids)

Note

ESDS Software Solution Limited.
Compensation & Benefits Worksheet

Sr No Component Monthly wef 09th 
Aug. 2021

 Annual wef 09th 
Aug. 2021

Namrata Anil Pathade

Fixed Salary
Basic
HRA
Conveyance Allowance
Education Allowance
Special Allowance

**Income Tax, Professional Tax and other applicable taxes/statutory contributions shall be 
deducted from the salary on a monthly basis as per Government Policies.

Medical Allowance
Total Gross Salary

Gratuity
Cost to Company
Your salary annexure will be aligned as based on the rules & regulations announced by the 
state/central government & Tax department from time to time as applicable

 





































11) Konde vishal Devidas 

 

 



12) Nitin Tukaram Kandavi 

 

 



13) Yogesh Hemaraj Gaikawad 

 



14) Supare Ajay Dilip 

 

 

 

 

 



15) Ganesh Bhaurao Thakre 
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RESTRICTED  

  

29th December 2022  

  

Dear Sunil Ramesh Borade,  

  

With reference to your application and subsxequent discussion, we are pleased to extend this Offer of 

employment to you. You shall be designated as Relationship Manager- MSE LAP- in B1b Assistant Manager at 

Fedbank Financial Services Ltd. (Fedfina) based out of Nashik.  

  

Your date of Joining (DOJ) will not be later than 2nd January 2023. Any change in the DOJ shall be discussed and 

agreed upon mutually with HR.  

  

Your Compensation breakup is mentioned below. To accept this offer, please share an email confirmation by end 

of 2 business days of receiving this offer, after which this offer will be null and void.  

  

Particuars  CTC PA  CTC PM  

Basic  130000  10833  

HRA  65000  5417  

Statutory Bonus  26000  2167  

Special Allowance  82400  6867  

Employer PF  21600  1800  

Employer ESI  0  0  

Total CTC  325000  27083  

      

Gross Salary  303400  25283  

Employee PF  21600  1800  

Employee ESI  0  0  

Inhand  281800  23483  

  

  

A contribution of INR 50 shall be deducted on a monthly basis towards contribution Employee Benevolent Fund. Your 

monthly net take home salary will be further subject to Income Tax/Professional Tax(if applicable), as per existing 

rules.  

Additional Benefits:  

1. Mediclaim Insurance of 2 lac (family floater) for Self, Spouse and 2 Kids (if married) and Parents/Parent In-

laws (10% Co-pay), Premium borne by the Company.   

2. Group Term Life coverage of 3 times of your Fixed Salary.  

3. Gratuity as per rule.  

4. Free Annual Preventive Health Check-Up and Covid Antibody Test.  

5. Performance Bonus/Incentive in line with the Company Policy (as applicable for the role).  

  

Please note that the attached salary and benefits information is private & confidential and should not be disclosed 

for any reason to any other individual within Fedfina. All queries regarding your salary and benefits must only be 

directed to me.   

  



As soon as we receive the acceptance from you, we will get you started with the on boarding process. There are a 

few formalities we need to complete before you join, a link with a Login ID and Password, will be sent to you, please 

fill in all the details as required and attached documents as applicable.  

  
Registered & Corporate Office: Kanakia Wall Street, A Wing, 5th Floor, Unit No.511, Andheri Kurla Road Andheri (East) Mumbai -400093, Maharashtra. Tel: 022 68520601  

● E-mail: customercare@fedfina.com  ● web: www.fedfina.com ● CIN: U65910MH1995PLC364635  

  

RESTRICTED  

RESTRICTED  

  

Also complete the attached LOA for us to proceed with your background verification process. Your residential 

address and court check will be conducted initially, employment check will be initiated once you join us.   

Please initiate your resignation in the current organisation only once we confirm the status of your address and 

court verification to you, as we do not on board candidates with negative verification report. Further we will require 

your resignation copy and acceptance, if applicable.  

   

This offer is contingent upon your clearing our background verification and reference check process and suitable 

certification of your documents shared with us.  

   

A detailed Appointment Letter will be issued on your date of joining.  

   

If you have any further questions, please feel free to contact me directly via phone or email. We would be thrilled 

to welcome you to the Fedfina Team.   

  

  

With warm regards,   

   

Shradha Shambhavi  

Regional Resource Manager  

  

FEDBANK FINANCIAL SERVICES LTD.  

Mumbai  

022- 68520638  

Shradha.shambhavi@fedfina.com  

  



Registered & Corporate Office: Kanakia Wall Street, A Wing, 5th Floor, Unit No.511, Andheri Kurla Road Andheri (East) Mumbai -400093, Maharashtra. Tel: 022 68520601  

● E-mail: customercare@fedfina.com  ● web: www.fedfina.com ● CIN: U65910MH1995PLC364635  

  

RESTRICTED  



Mahatma Gandhi Vidyamandir’s 

Loknete Vyankatrao Hiray Arts, Science & Commerce College, Panchavati, Nashik-03. 

PG Department of Psychology & Research Centre 

Placement Record 2021-22 
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CamScanner

https://digital-camscanner.onelink.me/P3GL/g26ffx3k
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Loknete Vyankatrao Hiray Arts, Science and Commerce College

Address-Panchavati, Nashik Telephone No+91 253 2512924
email-vhcollege@gmail.com University No-0105

STUDENT COPY
ADMISSION RECEIPT (2021-2022)(Roll No:25)

Date 21-09-2021(12:05:32 pm)
Name- SAMADHAN NANA USHIRE

Receipt No-40212(759)
Course M.A. Marathi 1

- M.A. - Non Granted

Admission Category - SC
Member ID -456373401816

Payment Mode -Cash Payment Detais Hard Cash
Category - SC

Sr.No Fee Header
Paid Fee

0
Paid Fee Sr.No Fee Header

COMPUTER FEE

CYBER SECURITY 500
ELIGIBILITY FEE

ADMISSION FEE

CREDIT SYSTEM FEE 200
DISASTER
MANAGEMENT

ELIGIBILITY FORM FEE |50
HUMAN RIGHTS-I

|LABORATORY FEE

0

3000 6

GYMKHANA FEE

|INTERNETFEE

LABORATORY
MAINTENANCE

ILIBRARY
MAINTENANCE

PRO RATA

STUDENT ACTIVITY

FEES

50500 10
12

150
1413 LIBRARY FEE

MGV S.W.F.

REGISTRATION FEE

16
[18

20|15

17
STUDENT INSURANCE |0

TUITION fEE
STUDENT AID FUND

STUDENT WELFARE

FEE
UNIVERSITY
DEVELOPMENT FEE

0 20
|19 0|22

9423
BALANCE FEE :0

TOTAL PAID FEE :2314
TOTAL FEE 2314

PAID FEE IN WORDs: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Principal
Cashier



Loknete Vyankatrao Hiray Arts, Scionca and Commerce College
Address-Panchavati, Nashik Telephone No-+91 253 2512924

email-vhcollege@gmail.com University No-0105

ADMISSION RECEIPT (2021-2022)(Roll No:21) STUDENT COPY

Name VAIBHAV KAMLAKAR SATPUTE Date 22-09-2021(05:58:52 am)

Course MA. Marathi 1 - MA. Non Granted Receipt No 38875(774)

Member ID 858739517221 Admission Category - ST

Category ST Payment Mode-Cash Payment Detaila Hard Cash

Sr.No Fee Header Paid Fee Sr.No Fee Header Pald Fee
ADMISSION FEE
CREDIT SYSTEM FEE

COMPUTER FEE
CYBER SECURITY
ELIGIBILITY FEE

500
300

200
|DISASTER rEE
MANAGEMENT

ELIGIBILTY FORM FEE |50
HUMAN RIGHTS-I

LABORATORY FEE

6

GYMKHANA FEE
INTERNET FEE
LABORATORY
MAINTENANCE
LIBRARY
MAINTENANCE

PRO RATA

STUDENT ACTIVfTY

FEES
STUDENT INSURANCE 0
TUITION EE

|8

|10

12
500 500

11

13 |LIBRARY FEE 14 150

MGV S.w.F.
REGISTRATION FEE

15 20 16
|1817

STUDENT AID FUND

STUDENT WELFARE
FEE
UNIVERSITY
DEVELOPMENT FEE

20
|22

19 O

21 O

23 94

TOTALFEE: 2314 TOTAL PAID FEE : 2314 BALANCE FEE: 00

PAID FEE IN WORDS: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Cashier Principal



Loknete Vyankatrao Hiray Arts, Sclonco and Commorco Collegi0

Address-Panchavati, Nashik Tolophona No-+91 253 2512024

omal-vhcollogo@gmall.com Unlverslty No-0105

STUDENT COPY
ADMISSION RECEIPT (2021-2022)(Roll No:30)

Name GITA NAMDEV BHOYE
Dato-21-00-2021(10:13:30 am)

Course-M.A. Marathi 1 -M.A. - Non Grantod Recolpt No-52130(720)

Admlsslon Category ST
Member ID-567691998098

Category ST Payment Mode -Cash Paymont Dotalls Hard Cnsh

Pald Feo Sr.No Foo Hoador Pald Foo
Sr.No Fee Header

COMPUTER FEE

CYBER SECURITY-

ELIGIBILITY FEE

ADMISSION FEE

CREDIT SYSTEM FEE 200
DISASTER
MANAGEMENT

ELIGIBILITY FORM FEE 50

HUMAN RIGHTS-T

LABORATORY FEE

0
500
3000

GYMKHANA FEE

INTERNET FEE

|LABORATORY
MAINTENANCE

LIBRARY
MAINTENANCE

PRO RATA

STUDENT ACTIVITY

FEES
STUDENT INSURANCE0

TUITION TEE

8
500 10 500

12 0

LIBRARY FEE 14 150
13

MGV S.W.F.

REGISTRATION FEE
16
| 18

2015
17

19
21

STUDENT AID FUND 0
STUDENT WELFARE

FEE

20
22 0

23 UNIVERSITY
DEVELOPMENT FEE

94

TOTAL FEE: 2314 TOTAL PAID FEE: 2314 BALANCE FEE :0

PAID FEE IN WORDS: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Cashler Principal



Loknete Vyankatrao Hiray Arts, Science and Commerce CollegeAddress-Panchavati, Nashik Telephone No-+91 253 2512924
email-lvhcollege@gmail.com University No-0105

ADMISSION RECEIPT (2021-2022)(Roll No:29) STUDENT COPY
Name RANI PURUSHOTTAM GANGODE Date -21-09-2021(10:11:00 am)
Course M.A. Marathi 1 - M.A. - Non Granted Receipt No - 81083(717)
Member 1D 320524687659 Admission Category- ST
Category ST Payment Mode -Cash Payment Details - Hard Cash

Sr.No Fee Header Paid Fee Sr.No Fee Header Paid Fee
ADMISSION FEE
CREDIT SYSTEM FEE 200
DISASTER
MANAGEMENT

ELIGIBILITY FORMFEE |50
|HUMAN RIGHTS-

LABORATORY FEE

COMPUTER FEE 0
CYBER SECURITY-IT

ELIGIBILITY FEE
500
300

GYMKHANA FEE
INTERNET FEE

LABORATORY
MAINTENANCE

LIBRARY
MAINTENANCE

PRO RATA

STUDENT ACTIVITY

FEES

STUDENT INSURANCE |0
TUITION EE

8

10
12

500 500
11

13 LIBRARY FEE 14 150

MGVS.w.F.
REGISTRATION FEE

20 |16
17 18

19
21

STUDENT AID FUND

STUDENT WELFARE
FEE

20
22 0

UNIVERSITY
DEVELOPMENT FEE

23 94

TOTAL FEE :2314 TOTAL PAIDFEE: 2314 BALANCE FEE:0

PAID FEE IN WORDS: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Cashier Principal1



Loknete Vyankatrao Hiray Arts, Science and Commerce College
Address-Panchavati, Nashik Telephone No-+91 253 2512924

email-lvhcollege@gmail.com University No-0105

ADMISSiON RECEIPT (2021-2022)(Roll No:48) STUDENT COPY

Name KUNAL SHASHIKANT MORE Date 04-10-2021(09:04:03 am)

Course M.A. Marathi l - M.A. - Non Granted Receipt No 80494(1211)

Member ID - 507142027403 Admission Category - OBC

Category - OBC Payment Mode-Cash Payment Details Hard Cash

Sr.No Fee Header Paid Feee Sr.No Fee Header Paid Fee
ADMISSiON FEE
CREDIT SYSTEM FEE
DISASTER
MANAGEMENT

ELIGIBILITY FORM FEE 50
HUMAN RIGHTS-I

LABORATORY FEE

COMPUTER FEE
CYBER SECURITY- 500
ELIGIBILITY FEE

200
|300

GYMKHANA FEE
INTERNET FEE

LABORATORY
MAINTENANCE

|LIBRARYY
MAINTENANCE

PRO RATA

STUDENT ACTIVITY
FEES
STUDENT INSURANCE |0
TUITION fEE

8
109 500 500

11 12

13 LIBRARY FEE 14 150

16
|18

20MGV S.w.F.
REGISTRATION FEE

15
17

STUDENT AID FUND

STUDENT WELFARE
FEE

19 0 20
21 22 280

UNIVERSITY
DEVELOPMENT FEE

23

TOTAL FEE: 4914 TOTAL PAID FEE :2500 BALANCE FEE :2414

PAID FEE IN WORDS: TWO THOUSAND FIVE HUNDRED ONLY

Cashler Principal



Leknete Vyandattao Utay Arts, Selence and Commnerce Colloge
AkhesHnetavetk, Ntshlk telephone No-491 253 2612924

eelt votege@ynall.comm Utlversity No-0105

ADANESKON RECEUAT (2021F02#NRoN Nor11) STUDENT COPY

Natte NITIN TURARAMKHANbVI

wse ALA. Marathe MMA Non Granted

Date 20-09-2021(10:48:01 am)

Recoipt No 77636(598)

Atenber td TrO®UFP809 Admission Category - ST

CategoryST Payment Made -Cash Payment Details Hard Cash

StNo Fee Header Pald Fee Sr.No Feo Hoader Pald Fee

0ADNISSON FEE
CREDIT SYSTEM FEE 200
TDISASTER
MANAGEMENT

ELIGIBILITY FORM FEE 50
HUNAN RIGHTS-I |500
LABORATORY FEE

GOMPUTER FEE

[CYBER SECURITY-IT 500
ELIGIBILITY FEE 300

|GYMKHANA FEE

INTERNET FEE

LABORATORY
MAINTENANCE

0
500
0

3

10

11 0 12

LIBRARYY

MAINTENANCE
13 LISRARY FEE 14 150

MGV S.w.F.
REGISTRATION FEE 0

PRO RATA

ISTUDENT ACTIVITY

FEES

STUDENT INSURANCE 0

TUTION FEE

15
17

20 16
18 0

STUDENT AID FUND
STUDENT WELFARE 0
FEE

UNIVERSITY

DEVELOPMENT FEE

19 20
21 22

23 94

TOTAL FEE:2314 TOTAL PAID FEE: 2314 BALANCE FEE 0

PAID FEE IN WORDS: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Cashier Principal



LokneteVyankatrao Hiray Arts, Science and Commerce College
Address-Panchavati, Nashik Telephone No-+91 253 2512924

email-vhcollege@gmail.com University No-0105

ADMISSION RECEIPT (2021-2022)(Roll No:26) STUDENT COPY

Name ANANDA LAXMAN HASANNAIK Date-21-09-2021(12:09:33 pm)

Course M.A. Marathi 1 - M.A. - Non Granted Receipt No - 17067(761)

Member ID -310411576377 Admission Category ST

Category-ST Payment Mode-Cash Payment Details - Hard Cash

Sr.No Fee Header Paid Fee Sr.No Fee Header Paid Fee
ADMISSION FEE

CREDIT SYSTEM FEE 200
DISASTER
MANAGEMENT

ELIGIBILITY FORM FEE 50
HUMAN RIGHTS-T

LABORATORY FEE

COMPUTER FEE

CYBER SECURITY-1

ELIGIBILITY FEE
500
3000

|GYMKHANA FEE

INTERNET FEE

|LABORATORY
MAINTENANCE

LIBRARY
MAINTENANCE

PRO RATA

STUDENT ACTIVITY

FEES
STUDENT INSURANCE0
TUITION fEE

500 500|10

12
9

11 0

13 LIBRARY FEE 14 150

MGV S.W.F.

REGISTRATION FEE
15 |20 1

17 U 18

STUDENT AID FUND

STUDENT WELFARE
FEE

2019
21

94UNIVERSITY
DEVELOPMENT FEE

23

TOTAL FEE :2314 TOTAL PAID FEE 2314 BALANCE FEE:0

PAID FEE IN WORDS: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Cashier Principal



Loknete Vyankatrao Hiray Arts, Science and Commerce College
Address-Panchavati, Nashik Telephone No-+91 253 2512924

email-vhcollege@gmail.com University No-0105

ADMISSION RECEIPT (2021-2022)(Roll No:24) STUDENT COPY

Name- ANKUSH RAMDAS GANGODE Date-21-09-2021(12:0441 pm)

Course-M.A. Marathi l-M.A.
-Non Granted Receipt No -22600(7538)

Member ID -771285037180 Admission Category- ST

Category-ST Payment Mode -Cash Payment Details - Hard Cash

Paid FeePaid Fee Sr.No Fee Header

0
Sr.No FeeHeader

ADMISSION FEE

CREDIT SYSTEM FEE 200
DISASTER
MANAGEMENT

ELIGIBILITY FORM FEE |50
HUMANRIGHTS-
|LABORATORY FEE

|COMPUTER FEE

CYBER SECURITY 500
ELIGIBILTY FEE

4
0 300

GYMKHANA FEE

INTERNET FEE

ILABORATORY
MAINTENANCE

LIBRARY
MAINTENANCE

PRO RATA

STUDENT ACTIVITY

FEES

500 10 500
12 0

13 LIBRARYFEE 15014

0|16
18

MGV S.W.F. 2015
17 REGISTRATION FEE 0

STUDENT INSURANCE J0
TUITION fEE

STUDENT AID FUND

STUDENT WELFARE

FEE
UNVERSITY
DEVELOPMENT FEE

19
21

20
22

23 94

TOTAL FEE :2314 TOTAL PAID FEE: 2314 BALANCE FEE:0

PAID FEE IN WORDS: TWO THOUSAND THREE HUNDRED FOURTEEN ONLY

Cashier Principal



Lokneta Vyankatrao lray Als, Bolen04 And Gommerge Gollag#
Aldeeas-1anchnvall, Naallk Talaphnna to-01 953 2512924

nall: lvleollntynwgmall.mm Unlvesily to-0105

ADMIBRION NECEIPT (2021-2022}(toll Noi42)

Name ADITYA KIBIHOIR BIUELAR

Course MA. MaralhI M.A Non Granted

6TUDENT GOPY

Dale 27-092021(09:6/:05 an)

Recaipt No 89994(1021)

Member ID 3016976A3219 Almlsslon Calagory OBG

Payment Delalls-Iard Cus

PaldF'e

Calngory OBC Paymant Mola CHsl

Br.No Fe lleacder Pald Fes Br.No

ADMIBBION FEM

CREDIT 6YOTEM FET 200
DIBABTERR

MANAQUMENT

TLIOIDILITYToRMFET0
NOMANRIOIITB:

CADORATORY FOT

Fea loader
COMPUTER FER

CYDER GECURITY.TF00
ELIGIBILITY FED 300

YMKIJANA FEE

INTERNET FEC"
LARORATONY
MAINTENANCEE

LIBRARY
MAINTENANCE

PRO RATAA

3TUDENT ACTIVITY

FEEO
BTUDENT INBURANCE 0
TUITION TEE

10

0 12

13 CIDTARY TT 14

16 MavO.W.r 16

17 RTOIOTRATION FEC 10

8TUDENT AIDTOND

BTODENTWELFARE
FEE
UNIVEROTTY
DEVELOPMENT FEE

10
2

20
|22

23
wcss annauES

TOTAL FEE :4014 TOTALPAID FEE 1000 BALANCE FEE: 3014

PAID FEE IN WORDS: ONE THOUS8AND ONLY

Cashlor Princlpal
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Mahatma Gandhi Vidyamandir’s 

Loknete Vyankatrao Hiray Arts, Science & Commerce College, Panchavati, Nashik-03. 

PG Department of Psychology & Research Centre 

Progression Record 2021-22 

1. Charmy Shah 

 

 

 



2. Himani satish Patel 

 

 

 

 

 

 



3.  Nilesh Rajendra Mali 

 

 

 

 

 

 



4.  Bhaskar Pandit Gavli 

 

 

 



5. Manas Punendu Pal 

 

 

 

 



6. Hemant Shankar Wadekar 

 

 

 

 



7. Sunil Madhav Taral 

 

 



8. Lalita Eknath Chavhan 

 

 



















Student Progression Report 

Department of Zoology 
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